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Indian scientists find
new ways to detect
‘naked singularity’

Mumbai (IANS): In a significant
find. ateam of scientists from the
Tata Institute of Fundamental
Research (TIFR) here has found
novel ways to detect a bare or
naked “singularity” - the most ex-
treme object in the universe.

When the fuel of a very mas-
sive star is spent, it collapses ow-
ing to its own gravitational pull
and eventually becomes a very
small region of arbitrarily high
matter density, that is a "Singu-
larity” where the usual laws of
physics may breakdown.

If this "singularity” is hidden
within an event horizon, which
is an invisible closed surface
from which nothing, not even
light, can escape, then we call this
object a black hole.

In such a case, we cannot see
the "singularity” and we do not
need to bother about its effects.

But what if the event horizon
does not form?

To address this, Dr Chandra-
chur Chakraborty, Prashant
Kocherlakota and Professor
Sudip Bhattacharyyaand Profes-
sor Pankaj Joshi -- in collabora-
tion with a Polish team compris-
ing Dr Mandar Patil and
Professor Andrzej Krolak -- have
shown that the precession fre-
quency of a gyroscope orbiting a
black hole or a naked "singular-
ity” is sensitive to the presence
of an event horizon.

The TIFR team has recently
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When the fuel of a very
massive star is spent, it
collapses toits
own gravitati pull
and eventually
becomes a very small
region of arbitrarily
high matter density,
thatis a "Singularity™
where the usual laws of
physics may breakdown

argued that the rate at which a
gyroscope precesses (the preces-
sion frequency). when placed
around a rotating black hole ora
naked "singularity”, could be
used to identify this rotating ob-
ject.

A gyroscope circling and ap-
proaching the event horizon ofa
black hole fromanydirection be-
haves increasingly "wildly.” that
is, it precesses increasingly
faster, without a bound.

But, in the case of a naked "sin-
gularity”, the precession fre-
quency becomes arbitrarily large
only in the equatorial plane, but
being regular in all other planes.

The TIFR team has also found

that the precession of orbits of
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matter falling into a rotating
black hole or a naked "singular-
ity” can be used to distinguish
these exotic objects.

"This is because the orbital
plane precession frequency in-
creases as the matterapproaches
arotating black hole, but this fre-
quency can decrease and even
become zero for a rotating naked
singularity.” the teamnoted in a
paper appeared in the journal
Physical Review D.

The finding could be used to
distinguish a naked "singularity”
from a black hole in reality, be-
cause the precession frequencies
could be measured in X-ray
wavelengths, as the infalling mat-
ter radiates X-rays.

epaper.thehansindia.com//c/18544612



(Our ancestors had powerful
night-time vision

New York (JANGS): New genetic evidence confirms a
long-held hypothesisthatour eariest mammalian an-
cestors indeed had powerfulnight-time vision,

Thefindings publishedin the journal Scientific Re-
ports suggests that adapting to e inthe dark helped
the early mammalsind food and avid reptiian pred-
atorsthat hunted byday,

Theresearchteam examined genesivolved innight
vision i animals throughout the evolutionary tree,

looking for places where those genes became en-

hanced.

"This method is ke using the genome as a fossi
tecord, and with it we've shown when genes invalved
Innightvisionappear’ sad lead researcher Liz Hadly,
Professor of Bology at tanford University inthe US
"It avery powerfulway of coroboratinga story that
has been, up to now, only hypothesized,” Hadly said

Mammals and reptiles share a common ancestor,

With the eariest mammal- ke animals appearing in
the Late Triassicabout200 million years ago.

Fossil evidence suggests that early mammals had
excellent hearing and sense of smell and were el

alsowarm-blooded. Allofthese features arecommon
In thelr descendants,the iving mammals, most of

whom are noctumal,



ot drinks bad for vour memory,
diet sodamay be even worse

New York (IANS): Ifyouthought
switchingto dietsodacan help you
avoid theill effectsassociated with
sugarysoftdrinks thinkagain Be-
searchers have found that whik
drinking sugary beverages fre-
quently may lead to poorer mem-
0ry,daily intake of et soda may
Increase therisk ofstroke and de-
mentia,

Both sugryand diet drinks or-
reated withacoelerated bra age-

Ing, according to the findings pub-
Hished i twoseparate studies
People who drimk sugarybever-

=

lshed inthejournal Alzheimer's &
Dementia

Afollow-up studs, published in
the ournal Stroke,found that peo-
plewhodrank dietsodadaily were
almostthree times as lkely to de-
Velop stroke and dementia when
compated o those who did not

Scientistshave putforthvarious
hypotheses about how artificial
SWeeteners may cause harm, from
transfoming gutbacteriatoalter-

Ing the brains perception of
"sweet," but"we need more work
tofigureouttheunderlying mech-

ages frequentlyare more Likelyto  smallerhippocampus--anareaof anisms’, std Boston Univerity’
have poorer memory smallerover-  the brain important for leaming  Matthew Pase, whoislead author
allbrainvoume, andasignificantly  and memory, said the study pub-  on the twostudies
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New exoplanet may be best
place to look for alien life

London (IANS): A rocky exo-
planet orbiting in the habitable
zone ofared dwarf star 40 light-
years from the Earth maybe the
best place scientists have found
so far to look for signs of life be-
vond the Solar System, say as-
tronomers who discovered it.

The researchers believe that
the conditions on the newly dis-
covered "super-Earth” -- which
is about 1.4 times the size of our
home planet -- are conducive for
liquid surface water and a favor-
able atmosphere to exist.

“This is the most exciting ex-
oplanet I've seen in the past
decade,” said study lead author
Jason Dittmann of the Harvard-
Smithsonian Center for Astro-
physics in Cambridge, US. "We
could hardly hope for a better
target to perform one of the
biggest quests in science --
searching for evidence of life be-
vond Earth,” Dittmann said.

The astronomers have esti-
mated the age of the planet tobe
at least five billion years.

They also deduced that it has
a diameter 1.4 times larger than
the Earth -- almost 18.000 km.

Butwith a mass around seven
times greater than the Earth,
and hence a much higher den-
sity, it implies that the exoplanet
is probably made of rock with a
dense iron core, according to the
study published in the journal
Nature.

This, along with the fact that
it passes in front of its parent
star as it orbits, makes it one of
the most exciting future targets
for atmospheric studies. This
super-Earth might prove to be
an even more important target
for the future characterisation
of planets in the habitable zone
than Proximab or TRAPPIST-1,
according to the astronomers.

The newly discovered super-
Earth LHS 1140b orbits in the
habitable zone around a faint
red dwarf star, named LHS 1140,

An artist’s impression of a newly-discovered rocky exoplanet. LHS
1140b. This planet is located in the liquid water habitable zone
surrounding its host star. a small, faint red star named LHS 1140.
The planet weighs about 6.6 times the mass of Earth and is shown
passing in front of LHS 1140. Depicted in blue is the atmosphere the
planet may have retained. according to M Weiss Harvard-
Smithsonian Center for Astrophysics

in the constellation of Cetus

"The present conditions of
the red dwarf are particularly
favourable -- LHS 1140 spins
more slowly and emits less high-
energy radiation than other sim-
ilar low-mass stars,” team mem-
ber Nicola Astudillo-Defru from
Geneva Observatory, Switzer-
land, explained.

The international team of as-
tronomers discovered the planet
using European Southern Ob-
servatory's HARPS instrument
at La Silla, Chile and other tele-
scopes around the world for the
research.

Red dwarfs are much smaller
and cooler than the Sun and, al-
though LHS 1140b is ten times
closer to its star than the Earth
is to the Sun, it only receives

Fri, 21 April 2017
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about half as much sunlight
from its star as the Earth and
lies in the middle of the habit-
able zone.

The orbitis seen almost edge-
on from Earth and as the exo-
planet passes in front of the star
once per orbit it blocks a little
of its light every 25 days.

For life as we know it to exist,
a planet must have liquid sur-
face water and retain an atmos-
phere.

When red dwarf stars are
young, they are known to emit
radiation that can be damaging
for the atmospheres of the plan-
ets thatorbitthem. Inthiscase,
the planet's large size means
that a magma ocean could have
existed on its surface for mil-
lions of years.
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Material tougher,
more conductive, than
copper developed

New York (JANS): Researchers have developed thin
carbon nanotube (CNT) textiles that exhibithigh elec-
trical conductivity and a level of toughness about 50
times higher than copper films, currently being used
in electronics. "The structural robustness of thin
metal films has significant importance for the reliable
operation of smart skin and flexible electronics. in-
chuding bioclogical and structural healith monitoring
sensors.” said Sameh Tawfick from the College of En-
gineeringat University of Illinois.

Aligned carbon nanotube sheets are suitable for a
wide range of application spanning from the micro
to the macro-scales. Tawfick noted in the study pub-
lished in the journal Advanced Engineering NMaterials.

“The study of the fracture energy of CNT textiles
led us to design these extremely tough films. Tough
nano-architectured conductive textile made by cap-
illary plicing of Ccrbon nanotubes.” said lead author
Yue Liang.

Beginning with catalyst deposited on a silicon oxide
substrate. vertically aligned carbon nanotubes were
synthesised via chemical vapour deposition in the
form of parallel ines of 5 micrometre wide, 10 mi-
crometrein length and 20-60 micrometre inheights.

“"Looking for ways to staple the CNTs together.
we were inspired by the splicing process developed
by ancient Egyptians 5.000 vears ago to make linen
textiles.” Liang added. The new CNT textile, with
simple flexible encapsulation in an elastomer ma-
trix, can be used in smart textiles, smartskinsand a
variety of flexible electronics. Owing to their ex-
tremely high toughness, they represent an attractive
material. which can replace thin metal films to en-
hance device reliability.
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Spermidine, €
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e wonder food com
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Nutrient that can
prolong lifespan

Prermidine —a compound

found in foods like aged

cheese. mushrooms. sov
pProducts. legumes. corn and
whole grains—seems to pre-—
vent (at least inn animal mod-
els) liver fibrosis and hepato-
cellular carcinoma. which is
thhe most common type ofliver
cancer. There is also some ev-
idence that it may prolomng
lifespan. according to astudy
published recently in thhe jour-
nal Cancer Research.

Researchers gave animal
models anoralsupplement of
spermidine and found that
they lived longerand were less
likely thhan untreated individ-
uals to have liver fibrosis and
cancerous liver tumors. even
when predisposed for thhose
conditions.

“It's a dramatic increase in
lifespan of animal models. as
much as 25 percent.” said
T.Leyvuan Liu. PhI) assistant
pProfessor at thhe Texas AN
Institute of Biosciences and
Technology's Center for
Translilational Cancer Re-
search. “In human terms._that
would mean thhat instead of
Iliving toabout 81 vears old. the
average American could live to
be over 1007

The trouble is thhat people
would need to begin ingesting
spermidine from the time they
begin eating solid food to get
this kind of significant imm-
pProvement in their lifespans:
those animal models treated
Iateronlysaw a 10 percent in—
crease in longevity: Sall. it may
bethemost sustainable option
scientists have found vet.
“Only three interventions—se—
verely cutting the number of
calories comnsumed. restricting
the aamount of methionine (a
tyvpe of amino acid found in
meat and other proteins) in
the diet and using the drugra-—
pamycin—have been shown to
truly prolong the lifespans of
vertebrates. but eating less
and not eating meat will not
be welcomed by gseneral pop-
ulation. while rapamycin has

shown tosuppress the human
immune system.” Liu said.
“Therefore. spermidine may
be abetter approach ™

TLLong-term spermidine in-
gestion might be possible for
humans ifitcan be eventually
made into a supplement and
shown to be safe. L.iu is opti-
mistic thhat this might be the
case. “Spermidineis a product
naturally found in food. so we
hope it would have minimal
side effects.”™ he said. “The next
steps would be human clinical
trials to determine safety and
efficacy.™

Spermidine isa typeof com-
pound called a polyvamine and
was first isolated from semen.
which explains its name. It
likely works to prevent cancer
by enhancing NAPIS-acti-
vated auntophagy. or the cells”
self-eating behavior: The ben-
efits of spermidine disappear
when NMAPIS isn't available.
T his builds off LLin's earlier
work. which indicated thhat au-
tophagy—or the lack thereof—
plays arole in cancer and pre-
mature aging. Damaged cells
due to defective auntophagy
can gco on to replicate and be-
come tumors or cause other
problems. Spermidine can
prevent this process. There is
also some evidence that it
might improve cardiovascular
health.

Even if people didn't begin
taking spermidine until Iatexr
in life. thhey still might be able
to get these liver and heart
benefits. The animal models
exposed to spermidine
showed reductioms in both
liver Ilesions and intensity of
liver fibrosis. &a condition thhat
often leads to liver cancer. L.iu
has a novel idea about how to
incorporate thhe compound.
similar to how folic acid has
been added to most grain
pProducts to prevent neural
tube defects. “Just think:if we
added spermidine to every
bottle of beer. it might balance
out the alcohol and help pro-
tect the liver.,” he said.
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veryone experiences stiff mus-
Ecles from time to time, whether

afterarigorous workout, in cold
weather, or after falling asleep in an
unusual position. People with cerebral
palsy, stroke and multiple sclerosis,
however, live with stiff muscles every
singleday, making everyday tasks such
as extending an arm extremely difficult
and painful for them, And since there
isn'tafoolproof way to objectively rate
muscle stiffness, these patients often
receive doses of medication that are
too lowor too high.

Now, an interdisciplinary team of re-
searchersat the Universityof Califor-
nia San Diego and Rady Children’s
Hospital has developed new wearable
sensors and robotics technology that
could be used to accurately measure
muscle stiffess during physical exams.
“Our goal is to create a system that
could augment existing medical pro-
cedures by providing a consistent,ob-
jective rating," said Harinath Garu-
dadri, a research scientist at the u
versity's Qualcomm Ingtitute and the
project’s lead investigator.

“Many clinical exams and proce-
dures are very subjective and rely on
measurements that are done with a
physician’s hands,” said Andrew
Skalsky, director of the division of Re-
habilitation Medicine at Rady Chil-
dren’s Hospital, “We oftenmakemajor
medical decisions and diagnoses based
on touch andfeel. With thistechnology,
wecanstart todevelop objective meas-
urements for subjective processes.”

The level of muscle stiffness, known
s spasticity, is typically evaluated using
asix-point rating scale called the Mod-
ified Ashworth Scale. This scale is the
current hospital standard, but it issub-
Jectiveand often yields ratings that vary
from one doctor to another. These rat-

ings help dictate the dose of medication
patientsare prescribed tomanagetheir
spasticity. Inconsistent and inaccurate
ratings can either lead to dangerous
overdose or ineffective treatment as a
result of doses that are too low.
Patient feedback can also skew these
ratings, Skalsky said. “Sometimes, pa-
tients think that they aren't getting
enough medicineand end up beingput
on a higher dose than they should ac-
tually be on, That's thousands of dol-
lars" worth of medicine that could po-
tentially be saved." Garudadri and
Skalsky teamed upwith electrical en-
gineers and neuroscientists at UC San
Diegoto developa glove equippedwith
sensors that s amore reliable tool and
will enabledoctors to come up with ob-
Jective, accurate and consistent num-
ber ratings when evaluating spasticity
inpatientsundergoingtreatment, The
device is built ona regular sports glove
that a doctor can wear while holding
and moving a patient’s limb back and
forth. Taped onto the palm are more
than 300 pressure sensors that meas-
ure the amount of force required to
movea patient’s imb. A motion sensor
taped on the back measures how fast
the limb is being moved. The glove is
connected to acomputer via USB.
Data from allthe sensors are trans-
mitted tothe computer, where they are

integrated,processedand mapped i real e
Using advanced signal processing algonithms
eveloped by Garudadrisresearch roup. The
computer provides 4 numerical reading that
Caleulatesthe actual power requiredto move
apatients imb-the more power needed, the
moresevere the patient sspasticty
“We'reinstrumenting the doctor instead of
the paients” said Padmaja Jonnalagedda, an
electrical engineering graduate student who
Worked onreining the algorithms. ‘Ifsmore
convenientfor patientstonothavetowearall
these sensors al over their odies. It also
more practcal o equ justthe doctor when
youthinkaboutthe arg patent todoctorra-
tio,especial i developing nations or rurd

Hetes nsfoke pafens

areasaroundthe world,"shesaid. Researchers
built another robotic devie that they call he
“ock patient"toserveasa controltovaldate
their results The mock patient consistsofan
arifial amn thatcan be movee up and down,
simulatingthelexing motion o an achual pe-
fent arm. The arifiial arm is comnected o
arotating disc thatcan be manually adjusted
to different resitance levels ke bike ears,
The armisembedded with itsownsetofsen-
§0nsEhat measurethe power needed foover-
come the resstance and get it moving, Re-
searchers can set the resistance, know the
amount o power required to move the arm
and then test whether the gove produces
matehingresult,
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An exercise more invigorating
than a coffee sip

midday jolt of caffeine isn't as powerful as walking up

and down some stairs, according to new research from
the University of Georgia. In a new study published in the
journal Physiology and Behavior, researchers in the UGA Col-
lege of Education found that 10 minutes of walking up and
down stairs at a regular pace was more likely to make partic-

ipants feel energized
than ingesting 50 mil-
ligrams of caffeine-about
the equivalent to the
amount in a can of soda.
"We found, in both the
- caffeine and the placebo
conditions, that there was

not much change in how they felt,” said Patrick J. 0'Connor, a
professor in the department of kinesiology who co-authored
the study with former graduate student Derek Randolph. "But
with exercise they did feel more energetic and vigorous. It was
a temporary feeling, felt immediately after the exercise, but
with the 50 milligrams of caffeine, we didn't get as big an ef-
fect." The study aimed to simulate the hurdles faced in a typi-
cal office setting, where workers spend hours sitting and
staring at computer screens and don't have time for a longer
bout of exercise during the day. For the study, participants on
separate days either ingested capsules containing caffeine or a
placebo, or spent 10 minutes walking up and down stairs-
about 30 floors total-at a low-intensity pace. 0'Connor wanted
to compare an exercise that could be achieved by people in an
office setting, where they have access to stairs and a little time
to be active, but not enough time to change into workout gear,
shower and change back into work clothes.

"Office workers can go outside and walk, but weather can
be less than ideal. It has never rained on me while walking
the stairs," said O"Connor. "And a lot of people working in of-
fice buildings have access to stairs, so it's an option to keep
some fitness while taking a short break from work."

Study participants were female college students who de-
scribed themselves as chronically sleep deprived-getting
less than 6%z hours per night. To test the effects of caffeine
versus the exercise, each group took some verbal and com-
puter-based tests to gauge how they felt and how well they
performed certain cognitive tasks.
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GETTING WIRED INTO NEURON
NETWORK WITH NANOTECH

team led by engineers at the University of California
San Diego has developed nanowires that can record
the electrical activity of neurons in fine detail. The new
nanowire technology
could one day serve as

= _ oy Ve a platform to screen
T N B e - - -
Lo A Al NS ¥ —_——— drugs for neurological
S e vk = diseases and could en-
R R — e = ~#_-: ,————'____—-—'—"’-—"
_ e R T T ?g__‘;-g able researchers to
— SR &L= petter understand how
—_———— - — 8 | T VR

. kL RER X single cells communi-
. AN ., cate in large neuronal
. f"g ARLR AR L e networks. “We're de-

veloping tools that will
allow us to dig deeper into the science of how the brain
works,” said Shadi Dayeh, an electrical engineering pro-
fessor atthe UC San Diego Jacobs School of Engineering
and the team’s lead investigator.

“We envision that this nanowire technology could be
used on stem-cell-derived brain models to identify the
most effective drugs for neurological diseases,” said
Anne Bang, director of cell biology at the Conrad Prebys
Center for Chemical Genomics at the Sanford Burnham
Medical Research Institute. The project was a collabora-
tive effort between the Dayeh and Bang labs, neurobiolo-
gists at UC San Diego, and researchers at Nanyang
Technological University in Singapore and Sandia Na-
tional Laboratories.

According to Dayeh, the existing high sensitivity meas-
urement techniques are not scalable to 2D and 3D tissue-
like structures cultured in vitro. “The development of a
nanoscale technology that can measure rapid and minute
potential changes in neuronal cellular networks could ac-
celerate drug development for diseases of the central
and peripheral nervous systems,” he said. The nanowire
technology developed in Dayeh’s laboratory is nonde-
structive and can simultaneously measure potential
changes in multiple neurons — with the high sensitivity
and resolution achieved by the current state of the art.
The device consists of an array of silicon nanowires
densely packed on a small chip patterned with nickel
electrode leads that are coated with silica.
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- High performance lithium batteries
from recycled waste glass bottles

esearchers at
the University
f California,

Riverside’s Bourns
College of Engineering
have used waste glass
bottles and a low-cost
chemical process to
create nanosilicon an-
odes for high-perfor-
mance lithium-ion
batteries. The batter-
ies will extend the
range of electric vehi-
cles and plug-in hybrid
electric vehicles, and
provide more power with fewer
charges to personal electronics
like cell phones and laptops.
Titled “Silicon Derived from
Glass Bottles as Anode Materials
for Lithium Ion Full Cell Batter-
ies,” an article describing the re-
search was published today inthe
Nature journal Scientific Reports.
Cengiz Ozkan, professor of me-
chanical engineering, and Mihri
Ozkan, professor of electrical en-
gineering, led the project.
Evenwithtoday’s recycling pro-
grams, billions of glass bottles end
upinlandfillsevery year, prompt-
ing theresearchers to ask whether
silicon dioxide in waste beverage
bottles could provide high purity
silicon nanoparticles for lithium-

ion batteries. Silicon anodes can
store up to 10 times more energy
than conventional graphite an-
odes, but expansionand shrinkage
during charge and discharge make
themunstable. Downsizingsilicon
to the nanoscale has been shown
to reduce this problem, and by
combiningan abundant andrela-
tively pure form of silicon dioxide
and a low-cost chemical reaction,
the researchers created lithium-
ion half-cell batteries that store
almost four times more energy
than conventional graphite an-
odes. To create the anodes, the
team used a three-step process
that involved crushing and grind-
ing the glass bottles into a fine
white power, a magnesiothermic

reduction to transformthe
silicon dioxide into nanos-
tructured silicon, and coat-
ing the silicon nanoparti-
cles with carbon to
improve theirstabilityand
energy storage properties.
As expected, coin cell bat-
teriesmade using the glass
bottle-based silicon an-
odes greatly outperformed
traditional batteriesin lab-
oratory tests. Carbon-
coated glass derived-sili-
con (gSi@C) electrodes
demonstrated excellent
electrochemical performance
with a capacity of -1420 mAh/g at
C/2rate after400 cycles.

Changling Li, a graduate stu-
dent in materials science and
engineering and lead authoron
the paper, said one glass bottle
provides enough nanosilicon for
hundreds of coin cell batteries
or three-five pouch cell batter-
ies. “We started with a waste
product that was headed for the
landfill and created batteries
that stored more energy,
charged faster, and were more
stable than commercial coin cell
batteries. Hence, we have very
promising candidates for next-
generation lithium-ion batter-
ies,” Li said.




12

[EMCELLSAND THEARTOF

s enfound o e i
o e v
0 U emro o e el
oo s changs ol of ey o ediatin
o e o e 5t it o i
nolfaJr savh gty dsemiconnow e
l|fe s, Gningsoene o - by emelwthaoped e
mpl e Bt ey vwal‘ wh hwas ot ol
(ol b
Inandtenpto e As te nell Do
s prpaedingherbest - g thmorndfn
s e, ot e rsached,te
e, kg el o gulepronisigs e
. ndning e uod 0 e ot were

health ks and ot oneconstredas et
Hovee heseaeonprcat ool il s e
o e st
Hovcanyoupnttyomsllor Bt the quston &, vhe
fourfnlynthe worst aseof G one i et !
g sy aoner el et ko
et kewubysurpnse oo o,

The o mens skl ol ot
ey s bemgdls

Mo Sasnin

oot of e dondr,

Wl tom el

ey ol ol ey

ko

it )

i (e

OO ourchl, o hbyen - of gy

s
" i menberof e e

e hopeor et sl membes, o
draddcondltwns’ I T
s gy - ovr e i
Iy fndy then ot oo e,
blessd g ot s you byt
ey chid s Do omf i loofro Il
o of ik el e
s s petvedke hm ot e nf o
it
st prottegust - ol Whihs ch et
submefidondfins g omees fromapb
Thetysunblicdonde - sk
rhsoumeol temoel e oot tepe
e Dol and presred ity of g amathof
i e eof it futur ol Gty shherandsen
0t comeohersne -0 are adly e for
el et e i
Wihenewconepofom: 1 ouae vomd bt he
e bunkighyone -t o e o
otk -yl oot
e ountry i sty il
by stom e by mking - o yourfanul il
ool ot

(et el ourom o e cmotbe - woiswlngtomdehisten - madSoto ey~ resment St of 0 nkyo et el

growingat tokinguevit usdmnd}nuwouldneedtoseek
Presment s for Sk o omene i, e
onfonsHeecones el cones el goﬂm i

e

ool Somee et mchmg i an Seone - (oo ll oo o, 5o 0 frtee - Cnthisstnaiochag! s oo e

NI

el Al oo can - nga mlhing Somoe of - s who gl . prs
pdt fre soueeemecl omautle el hepotkmges - emol ontfmd i ols Th st e

bonkwhih

prsems bl ompoundd hth el ey

ih
el ek b som (et i
oo OD
b i e oy Gaelgd et
Rt ol o)

0
0




13

Benefits blossoming
from floriculture

n Kurnool district. two farmers have woven
magic raising flower and vegetable crops in the
barren lIlands of
Dharmavaram in
Anantapur dis-
trict. During sum-
mer, thereis acute
drinking water
shortage.letalone
water for cultvat-
ing crops and
many farmers
gave up agriculture for want of assured irrigation
facility: But tvwo farmers had different ideas. A pro-
gressive farmer ofthe region Venkateswarluis en-
gaged inagriculture forthe past 15 years. He raises
chrysanthemum., marigold and Crossandra and
rotates them with tomatoes and brinjals. Follow-
ingin his footsteps was anothersmalland marginal
farmer Srinivasulu. He owns justtwo acres. He got
hisjob donebysinking aborewell. The annual in-
come of the two farmers ismany times more than
what afarmer getspracticing rain-fed agriculture.

Today. they serve as a source of inspiration to
farmers who gave up agriculture in despair be-
lieving that farming is non-profitable. If other
farmers put their best foot forward taking a cue
from the two progressive farmers. all farmers
can reap good financial returns.

and other varieties of crops under pandals
as instructed by agriculture experts andis
reaping higher vields.

He adopted drip-irrigation methods and
is practicing mulching. He invested Rs 7.5
Iakh towards input costs toraise ridge gourd
on three acres. The horticulture department
also gave him Rs 3 lakh as subsidy.

Srinivas sells a kg of ridge gourd at Rs 50
and earns at least Rs 3 lakh to Rs 4 lakh an
acre. Moreover, he has employed over 10
labourers on his farm.
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Understanding the mobilisation of resources from banking

GUDIPATI RATENDERA KUMAR

esourceis anything which has some value andis required
to accomplish some desired objective. For life on earth
light isthe sup It gavebirthtoall oth
current formof resources such as Fueland Food Human beings
(and every creature) constantly struggle and arrange for or mo-
bilize resources they need.
Over thousands of years e have built evolutlonary socnenes

try, as attested by after effects of Global Financial erisis of
2008(discussed latter).

ing is its extensive reach. It is no longer confined to only
metropolitans or confined to only metropolitans or cos-
mopolitans in India.

Different persons in an economyhave differentrisk appetite

or capacity to take risk. But at same time, most important ¢
concept of finance s directrelation of risk and return/profit.
Moreis therisk, more is the profit.

In fact, Indian bnnkmg system has reached even to the
remote corner 4
of India’s growth process.

Banking system facilitates movement of money from risk ¢ The government regular policy for Indian bank since 1969

inwhichr itsmeans md

evolved. Ancient barter trad bili
tion, and then later currencies deve]oped m facilitate it. For a
currency to be acceptable to all, it needs a strong legitimacy. In
ancient times this legitimacy was provided by Monarchies and
now it is done by numerous forms of governments.

Central thing to the conceptof laisses Faire was conceptof re-
source mobilization only. When East India Company colluded
with British Empire to get the exclusive rights to trade in the
east, itcreated resentment in newlyemerged capitalist class.

Aswe know, it was around this time that Adam Smith in his
book wealth of nations strongly pitched for free markets. This
theory propagated that Rulmg reglmes should le! resources be
distributed principles of d dsupply, without any
intervention. Prices of the differentcommodities or services will
send signals to buyers and suppliers as to what to consume and
manufacture, respectively.

has paid rich dividends with the nationalization of 14 major
privatebanks of India.

peop! ly

Surplus money you have can be (among manyother things)
invested in Stock markets or deposited in banks. Banks .
guarantee repayment of whole sum along withpre

The first bank in India, though conservative, was es-
tablished in 1786. From 1786 till mdav thej journey

agreed interest, so there is high degree of cer- of Indian Banki dinto
tainty and assurance to the depositor. ' three distinct phases.
Incontrast, Stock exchanges provide no They are asmentioned below:

suchassurances; person may not be able
to recover even his invested money. So
riskaverse person will prefer bankover,
stock markets, private business or any
otherriskierinvestment. This is ahypo-
thetical scenario.

1 Earlyphase from 1786 to 1969 of
Indian Banks

2 Nationalization of Indian Banks
and upto1991 prior to Indian banki

as the Central Banking Authority.

During those days public has lesser confidence in the
banks.

Asanaftermathany depositmobilizationwasslow. Abreast
of it the savings bank facility provided by the Postal de-
partment was comparatively safer. Moreover, funds were
largelygiven to traders.

Phase II

¢« G took major steps in this Indian Banki tor
Reformafter independence. In1955, it nationalized Imperial
Bank of India with extensive banking facilities on a large
scaleespeciallyin rural and semi- urban areas.

It formed State Bank of India to act as the principal
agent of Reserve Bank of India and to handle banking
transactions of the Union and State Governments all over
the country.

Seven banks formmg subsidiary of State Bank of India

tor Reforms.

Shonage will shoot up prices attramng mure in
reverse will hapy d Thisis
whathe called freehand of markets’.

This free hand or Capitalismwent onundeterred for almost 2
centuries, when finally in 1920's there arrived ‘Great economic
Depression'in the west.

Just before this in 1919, Russian revolution yielded a new al-

Great d di led the concept of
kets. British dthat
markets were amenable to afailure and since ﬂxen term ‘market
failure’ came in vogue.

He professed that government job in times of market failure
should be to incur ‘Fiscal Deficit’ so that demand in economy is
increased. Fiscal Deficit (in short) is expenditure by government
overand above its earning.

So traditionally, government taxed citizens to fulfil its com-
mitments, butnow governmentwill be a et giver’ asexpenditure
will be more thanitsincome.

So this unfolded a ‘hapter in resource and
fiscal deficit became an all pervasive mean to cause changes in
resource distribution toward weak and vulnerable.

By this time Banking System was highly evolved. Capital or
Debtmarkets, Primary and Secondary markets of different things
alsoemerged.

Topicof b
icsthat everything,be ltbudgetmg. Taxation, Stock markets, self-
help groups, APMCs, Financial Inclusion and many more, are
nothing but related means or issues. So, every topic should be
read keeping this thing in mind.

It should be noted that in modern societies all factors of pro-
duction, trade orservice like naturalresources, humanresource,
energy resource etc. and their value is represented by
currency/money.

So study about distribution of money in market subsumes all
othertypes of resource distribution under it.

The institutions which basically facilitate Resource Mobiliza-
tion are called ‘financial Intermediaries’ (FI).

Inlastarticle we discussed importance of investments. Effec-
tive Resource mobilization will aim at channelizing resources
toward most productive sectorsand avenues, which yield maxi-
mum good forleast advantaged people.

It is precisely here that debate of growth vs. development be-
comes quite relevant.

Mosnmportam Flare Banks, Insumnce Capital Marketsand

and

JohnK

h ext '%we‘lltry
to cover these lntennedxates along with related current issues.
Thisserieswill by ey
1. Banking Sector

2. Insurance and Capital Markets
3.Government Finance
4. Financial Inclusion
5. Monetary and Fiscal Policy
All these topics are quite interrelated, for example financial
inclusion is a common theme running throughout the topic.

Basicconcepts

Ancient money dtoserveali
but current banking systems has gone global. Now resource
PP - N PR

political borders.

Obviously, degree of integration differs from countryto coun-

Mon, 24 April 2017

Evolution of Banking - Nationalization
and Later Private Licenses

On the other hand, many people who have

knowledge forwhatelse todoof: 3. Newphase of Indian Banking System with

theadventof IndianFinancial & Banking Sector
Reforms after 1991.

Phasel

are ready toinvest, but they don't have money.

These will borrow same money which was just

deposited by risk averse people. So bank insures

m lendmg to Ihese (so called) risk readypeople P
hy-

« The ‘General Bank of India’ was set up
in the year 1786. Next, Bank of Hindustan
and Bengal Bank. The East India Company

established Bank of Bengal (1809) .

Bank of Bombay (1840) and Bank
of Madras (1843) as ind d

pothecahon.

In Risk assessment, bank studies financial
capacity and credibility of potential bor-
rower. For this it goesinto matters like

was d in 1959. Amajor process of nationalization
was carried outwhen in 1969 14 major commercial banks in
the country were nationalized.

Second phase of nationalization Indian Banking Sector
Reform was carried out in 1980 with seven more banks.
This step brought 80% of the banking segment in India
under Government owner ship.

The following are the step of India
toRegulate Banking Institutions in the Country:
1949:  Enactment of Banking Regulation Act.

his annual income, past credit history

etc. units and called it P

Termk R R R e Hocionl Banks,

of borrower mortgage. Under mortgage bank keeps docu-
ments of such property on understanding that those willbe
returned, on repayment of loan.

Three banks were amalgamated in 1920 and Imperial
Bank of India was established which started as private
shareholder’s banks, mostly Europeans shareholder’s.

1955:  Nationalization of State Bank of India.

1959: Nannnahznmm of S S‘BI subszdmnes

1961: extended to deposits
Presid 1969: ional: f14 major banks

1971: Creation of creditguarantee corporation.

1975:  Creationof regional rural banks.

1980:  Nationalization of seven banks with

depositsover 200 crore.

Banking in the sunshine of Government ownership gave the
publicimplicit faith and immense confidence about the sustain-
ability of these institutions,

Phasc 11
This phase has introduced many more products and fa-
cilities in the banking sector in its reforms measure. In
1991, a Committee was set up which worked for the liberal-
ization of banking practices. Phone banking and net banking
is introduced. The entire system became more convenient
and swift. Timeis given more importance than money.

‘Banking and Agriculture

Inthe past farmmg was carried out in a traditional way. It

dwas more or less self-sufficient
and Credit needs of thefarmer were limitedand were met
with mostly by the money lenders, relatives, friendsand
to some extend by Taccavi loans from Government.
Money lenders used toexploit the farmers in variousways
like exorbitant rates of interest, false documents, etc.

With government intervention, share of ‘institutionalized

Loan agreement includes a clause inwhich borrower author- This banklater became ‘State Bank of India’.

ize bank to sell property on inability of borrower to repay

such money. In case loan is glven against a financial assel « In 1865 Allahabad Bank was established and first time
such as shares or Deb itis called Hypoth lusively by Indians, Punjab National Bank Ltd. was
(not mortgage). set up in 1894 with headquarters at Lahore. Between
1906 and 1913, Bank of India, Central Bank of India,
Bank of Baroda, Canara Bank, Indian Bank, and Bank
of Mysore were set up. Reserve Bank of India came in
1935 (it was first government company).

In the initial phases of economic development, banks are
main means of resource mobilization in an economy. On
same lines, this is case currentlywith India.

During the first phase the growth was very slow and
banks also experienced periodic failures between 1913
and 1948.

This is because majority people in such economies are too ¢
riskaverse. New firms in developing economies find it diffi-
cult toraise much money through capital markets and con-
sequently, they naturally go to banks for loans.

+ There were approximately 1100 banks, mostly small.
AsIndian economyi: ital mark
stronger year by year. This makes banking industry amost
importantbackbone of Indian economy.

To streamline the functioning and activities of com-
mercial banks, the Government of India came up with
The Banking Companies Act, 1949 which was later
changed to Banking Regulation Act 1949 as per
amending  Act of 1965.

For thepast three decades India’s bankingsystem hassev-
eral outstandingachievements toitscredit. The moststrik-

As per this, Reserve Bank of India was vested with ex-
tensive powers for the supervision of banking in India

THE
HANS@INDIA epaper . thehansindia. com//c/18544386

credit'i Ifd dit has raised sub ially. However,
it is said that after reforms of 1991, ratio institutionalized
credit has gone down. (Institutional credit is one which is
borrowed by farmers from institutions that are monitored
by government agencies)

After independence and particularly after the Green Rev-
olution, agriculture entered the era of modernization and
the credit needs of the farming community started in-
creasing, In the present day market oriented farming, the
credit has become oneof the crucial inputs.

A changing environment and government policies are
forcing banks to lend more to the agricultural sector.
Bothprivate and public banks are now involving themselves
in a lot of agri- based lending activities.

Besides financing traditional activities, banks are also in-
volved in training and setting up consultancies, agriclinics,
the export and marketing of agricultural produce, etc.
Specialized loans(  horticulture, aquaculture, animal hus-
bandry. floriculture and sericulture businesses) to meet
specific needs of the farmers are offered by the banks.
TheF: benefitfrom thesel
and prompt repayment.

by timely approach

8



19

Historical background of the Constitution

GupIPATI RUENDRA KUMAR

he British came to Indiain 1600.
T The company obtained the “Di-

wani” of Bengal, Biharand Orissa
in1765.

The ComJ)any Rule

(1773-1858)

Regulating Act Of 1773 and its fea-
tures:-

1) The governor of Bengal was made
governor general of Bengal. The ex-
ecutive council of four members was
created to assist him. Lord Warren
Hastings was the first governor gen-
eral.

2)The governors of the presidency of
Madras and Bombay weremade sub-
ordinate to the governor general of
Bengal.

3) The Supreme Court was established
in1774in Calcutta,

4) The governing body of the company,
the court of directors was created.

Pitts India Act Of1784:-

1) The commercial and political func-
tions of the company were distin-
guished.

2)Board of control to manage political
affairs was created in addition to
court of directors.

Charter Act Of1833:-

1) The governor general of Bengal was
made the governor general of India.
Lord William Bentick became the
1st governor general of India.

The governor general of India was
given complete legislative power
over British India depriving the leg-
islative powers of governors of
Madras and Bombay.

The commercial activities of the
company were put to an end by
purely allowing administrative
functions.

For the first time open competition
for the selection of Civil Servants
was introduced.

&8

«

=

Charter Act of 1853:-

1) The executive and legislative func-
tions of the governor general’s coun-
cil were separated. Six more legisla-
tive councilors were added to the
governor general’s council.

2)The covenanted Civil service was
thrown open to the Indians. The
Macaulay committee on Indian civil
service was appointed in 1854,

3)For the 1st time local representation
in the Indian legislative council was
introduced.

Crown’s Rule

Governmentof India Act 1858:-
The Indian administration came

Indian Councils Act Of1861:-

1) Indian representation was given in
Viceroy's council.

2) The legislative power was restored to
provinces and provision was made for
legislative councils for Bengal, North-
West Frontier Province and Punjab.

3) Viceroy was empowered to make
rules and orders for the smooth
transaction of the business in the
council. Portfolio system was given
recognition.

4)Viceroy was empowered to issue or-
dinances.

Indian Councils Act 0f1892:-

1) The non-official representation in

the central and provincial legislative
councils was enhanced.
2)The di on budget in the

under the direct control of the British

crown. Itcontinued upto 1947,

1) Thegovernor general of India was re-
named as the Viceroy of India. Lord.
Canning became the Ist Viceroy In-
dia.

2) The new office called the Secretary of
state for India was created.

3) The secretary of state was assisted by
a 15 member council of India. His
control over Indian administration
was complete and absolute.

4)The administration was unitary and
centralized.

5)There was no separation of powers.
The entire authority was concen-
trated inthe governorgeneral'scoun-
cil which was responsible to the sec-
retary of state.

6) The machinery of the administration
was bureaucratic and unmindful of
public opinion.

councils was allowed.

3) The Viceroy was given power tonom-
inate some non-official members to
the central legislative council onthe
recommendation of the chamber of
commerce. The governors were given
powers to nominate non-official
members tothe legislative council of
provinces on the recommendation of
local bodies.

Indian Councils Actof1909

(morley-minto reforms):-

1) It enhanced the members of the leg-
islative councils both at centre and
provinces. Thestrength of the central
legislative council was 60.

2) Theofficial majority was maintained
at central legislative councils whereas
thenon-official majority was allowed
inprovincial councils.

3) Thedeliberative functions of the leg-
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islative councils both at centre and
provinces were enlarged.

4)The association of Indians with the
executive councils of the viceroy and
governors was provided.

5)For the first time communal repre-
sentation was given by providing
“separate electorate” to Muslims.
Lord.Minto was called the father of
communal electorate.

Government of India Actof
1919 (Montague-Chelmsford
Reforms
1) The central and provincial subjects
were separated and the concerned

Vet

legislatures were given authority to
make laws on their respective list of
subjects. This devolution of power
does not mean federal distribution.
The provinces got powers delegated
bythe central government.

2) Diarchy in the Provinces:- The
provincial subjects weredividedinto
transferred and reserved subjects.
The transferred subjects were ad-
ministered by the governor with the
aid of ministers responsible to the
legislative council. The reserved sub-
jects were administered by the gov-
ernor and his executive council with-
out any responsibility to the
legislative council.

3)Bicameralism and direct elections
were introduced. The Indian legisla-
tive council was composed of two
houses; an upper house (council of
states) and lower house (legislative
assembly). Themajority of members
were chosen by direct election.

4)The Viceroy's executive council was

represented by three Indians out of
siX.

5)The communal represented was en-
larged by providing separate elec-
torates for Sikhs, Indian Christians,
Anglo-Indians and Europeans.

6) The limited franchise was granted to
people on the basis of property, tax
or education.

7)The central and provincial budgets
were separated and the provincial
legislatures were authorized to enact
their budgets.

Shortcomings pf The Act:-
1) Notwithstandinga substantial meas-
ure of devolution of powers to the

provinces, the unitary and central-

Sir.John Simon in 1927, It was boycotted
by all Indians because there was no In-
dian The

ent India.
4)Itempowered theconstituentassem-

submitted its report in 1930 and rec-
ommended for the abolition of diarchy
in provinces, establishment of respon-
sible government in provinces and es-
tablishment of federation. Three round
tableconferenceswereheld to consider
the proposals.

Communal Award:- The communal
award which extended separate elec-
torates to the depressed classes (SCs)
was announced by the British Prime
Minister Ramsay Mac Donald. Gandhi
undertook fast unto death thereby there
was an agreement between the leaders
of the congress and the depressed
classes in 1932 which was known as the
POONAPACT. It resulted in the reten-
tion of Hindu joint electorate by giving

blies of the two d to legislate

for their respective territories till the

new constitutions were drafted and
enforced.

5)The British paramountacy over the
princely states came to anend.

6)It gave freedom to Indian princely
states either to join the dominion of

IndiaorPakistan or remain independ-

ent. It designated the governor general

of India and provincial governors as
constitutional heads.

India became independent on mid-
night of 14th-15th August 1947. Lord
Mountbatten became the 1st governor
general of the new dominion of India.
Jawaharlal Nehru became the Ist Prime
ministerof independentIndia. The con-
stituent assembly formed in 1946 also

reserved seats tothe dep d classes.

Government Of India Act

1) It provided for the establishment of
All India Federation consisting of
provinces and Indian states asunits.
Though the part relating to provincial
autonomy was implemented in April
1937 the part related to federation
never took effect. There was a divi-
sion of legislative powers between the
centre and the provinces and the
provinces were given administrative
autonomy. The powers were divided
into three lists 1) Federal list, 2)
Provinciallistand

3) Concurrent list. Residuary powers
were given to viceroy.

2)Diarchy in provinces was abolished
and responsible government was in-
troduced. The governor was required
toactwith the advice of the ministers
responsible to the legislature, The
governor had to exercise his author-
ity onbehalfof the crown without any
subordination to viceroy. However,
the central government retained
some control over the provinces by
requiring the governor to act in his
discretion in certain spheres.

3)The abolished diarchy in the
provinces wasintroduced at the cen-
tre and consequently the federal sub-
jects were divided into reserved and
transferred. However, itdidnot come
into effect at centre,

4)The Legislature:- The central legis-
lature was bicameral consisting of
federal assembly and council of
states. Bicameralism was introduced
in six provinces leaving rest of the
provinces. The legislative powers of
both central and provincial legisla-
tures were subject to various limita-
tions and neither could be said to
have possessed the features of sover-

ized character of administration was
intact. The viceroy was given power
todecide whethera particularsubject
falls under a central or a provincial
category. The provincial legislature
could not take up for consideration
of bills relating tonumberof subjects
without the prior consent of the
viceroy.

2) The diarchy in the provincial sphere
miserably failed. The governor was
controlling the purse by virtue of re-
served subjects which wereunder his
control. It was impossible for the
ministers who were handling trans-
ferred subjects to implement any
progressive measure for want of
funds. The role of the governor was
not that of constitutional head,

The Simon Commission:-
The British government announced
the appointment of statutory commis-
sion under the chairmanship of

eign leg
5) About 10% of the total population
was franchised.

6) There was a provision for the estab-
lishment of Reserve Bank of India.
7)1t provided for federal court which

was established in1937.

Indian Independence

Act Of1947:-

It ended the British rule in India and
declared India as an independent and
sovereign state from 15th August
1947,

actedas pari of d of India.

The interim government in 1946 con-
sisted of 14 council of ministers, Thefirst
cabinetof India 1947 consisted of 14 min-
isters.

Previous Years Questions:-

1)Consider the following state-

ments; (2009)

a) The discussions in the 3rd Round
table conferenceeventually ledtothe
passing of Govt. of India Act 0f 1935.

b) The Govt.of Indiaact 0f1935 provided
for the establishment of an all India
federation to be based on a union of
the provinces of British India and the
Princely states.

Which of the statements given above
is/are correct?

4) Lonlyb) 2 onlyc) both 1and 2 d) nei-
therInor2.

Ans)c.

2) With reference to union government
consider the following statements;
(2009)

a) The no. of ministers at the centre on
15th August 1947 was18,

b)The no. of ministers at present is 36.

Which of the statements given above
is/are correct?

)1 onlyb) 2onlyc) both1 and 2d) nei-
therlnor2.

Ang)d

3) Mahatma Gandhi undertook fastunto
deathin1932 mainly because

a) Round table conference failed to sat-
isfy Indian political aspirations,

b) Congress and Muslim League had dif-
ferences of opinion.

¢) Ramsay macdonald announced the
communal award,

d)None of thestatementsa, band c given
above s correctin this context.
Ans)c

4)]Governmentof India Act 1919 clearly

defined (2015)

)The separation of power between ju-

diciary andthe legislature.

b)The jurisdiction of the central and

provincial governments.

¢)The powers of the secretary of state for

India and the viceroy.

d)None of the above.

Ans)b

5)The people of India agitated against
the arrival of Simon commission be-
cause (2013)

a) Indians never wanted the review of
the working of the Act 0f 1919,

dod

2)1t divided India into two d
as India and Pakistan with right to
secede from British common wealth.

3) The office of the governor general was
created in the place of viceroyforboth
the states. Lord. Mountbatten was the
Ist and the British last governor gen-
eral of independent India. Dr.C.Ra-
jagopalachary was the 1stand the last
Indian governorgeneralofindepend-

b) Simon T
the abolition of the diarchy in the
provinges.

¢) Therewasno Indianmemberinthe
Simon commission.

d) The Simon commission suggested
the partition of the country.

Ans)c

SYLLABUS- Indian polity and
governance CSP 2017,
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New skil development

network launched

(un BuneA

Hyderabad: PositiveShift, a kil
evelopment company in India
announced the launch of WIISE
Learning Network. The learning
network platformincludes - WI-
[SE Online, WIISE TV, WIISE
Connect, WIISE Start and WIISE
Junior,

Unveiling the platform Vijay
Ketan Mitra, CEQ, PositiveShift
said “Whilstour 4 four year work
a5 killdevelopmentcompany, we
discovered that - Affordable ac-
cesstogood qualitylearning s the
biggest gap inan emerging coun-
try like India, WIISE Learning

courseinformation anytime, any:
where. Tobegin with WIISE will
offer 250+ courses on demandself
paced study courses including 7
live virtual classes

As the economy’s demand for
higher-skillsrisesit s imperative
thataccess to education becomes
a technology driven phenome-
non, ‘At the core of our business
model, we have innate need of
learner, supported by technology,
innovative pedagogy, academia
and industry relevant systems”,
Vijay, wholeads ateamof7highly
rated professionalsandacademic
experts from the learning and
coaching sector adds,

network is a global community  Fom left Mani Pacmanabham, Hnancial Advisor, PostiveShif,
that helps anyone to learn any-  ChanchalSamadder, Investor, UK, Vijay Kelan Mitra, CEC)
thingtoachieve personaland pro-  PositiveShft, Vel Reddy - Chief Business Offcer PositiveShift
fessional goals, We are creating  Venkat Ramana - COO, PositveShif

an ecosystem where learnes can In addition, WIISE s launching
achieve their goals, Our unique-  complementing with technology  Every faculty and students at 5 more Live Virtual courses from

ness lies i offering ive classes  and applying blended learning”.  WIISE platform have access to  Premier Institutes this summer,

WIISE is already running an
Entreprencurship program for
Trainers successfull, 19¢h batch
1s about to start n a week's time,
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AK MisHRA

andidates might have heard this
Cbefore, time and time again but

let us repeat it once more; “Your
actual competition is not those 9 lakh
students who fill up the form for Pre-
lims.

NO! Your real competition is exclu-
sively those 2-3 thousand studentswho
dedicatedly devote themselves for
UPSC. This isyour real competitionthat
turn their nights into daysand daysinto
nights.

Majority of students are confuse in
enrolling for UPSC—buying the study
material and occasionally going through
it— as their ultimate preparation strat-

egy.

1ts NOT!

Those three thousand students who
are making progress day and night, who
are not concentrating on dumb things—
evidently don't do that. They sit with
their heads down to their books,
silently, and PREPARE! Andrepeat the
same schedule for months and months,
and become the kind which UPSC de-
mands.

.

‘-'
a - -

Candidates must not forget that
UPSC’ complex selection processisde-
signed to pick only the best—the top
cream from the crowd who proudly say
they are aspirants.

For fact, 90% of the students that
call themselves aspirants are not liv-
ing a life of aspirants. It's an illusion
they carryin their bags by occasionally
going through the newspapers—or by
taking out a course material and se-
lecting what's easier to read in that
particular day—or just sticking towhat
they feel like reading—or by having a
flexible time-table or by telling stories
to their friends of they are about to
finish the syllabusin next 60 days. It's
not happening, not with that ap-
proach.

Comingback to our primary question,
‘Why domoststudents fail in Civil Serv-
ices Examination’, although there are
numerous reasons to fail — there are
two distinctive reasons that stand out
from the rest; Fear and Laziness,

Candidates might comeupwith aper-
fectrebuttalbysaying - ‘There are thou-
sands of studentswho religiously devote
themselves to UPSC and still miserably
fail— what about those students—why

don'tthey get through?

Another fact is that this passive ag-
gression towards the established
process of UPSC would not lead one to
his/her ultimate goal to crack it. Your
ranting ‘Undoubtedly’ wouldn't result
to anything.

You must acknowledge that except
few of your friends and family members,
no onecares about your personal strug-
gles. Your personal life is of no-interest
to anyone unless you have some value
to share with through your life—and to
do the same—you must come above
struggles.

How to figure out
where are you lacking?

Therightthumbrule to evaluate your
current level and check where you're
lacking is - pick a candidate who has
successfully cracked CSE (Civil Services
Examination) and go through his/her
daily routine when he/she was prepar-
ing.

Followed by comparing it to your
schedule—and see for the real—how far
you reallyare fromthereal picture. This
would show you how slowly you have
been running from the start.

Why do most people fail in UPSC CSE?

The only way to crack through your
Fears and Laziness is—HUSTLE!

“Ifyouare willing to give what it takes
—you'llundoubtedly get it

Following the inputs from oursubject
matter experts—here are the reasons
why most of the Civil Service aspirants
fail;

Reservation

Tina Dabi was dragged and smashed
on the digital world for it. Looking at
her status, there was a substantial neg-
ative difference in her marks and other
candidates who didn't qualify. A lot of
peopleblamed the entiresystem forthe
results which put her to the top.

Firstly, one must understand that
reservations are for a certain group of
people who belong to either backward
casts who faced and still face the dis-
crimination or people who were tradi-
tionally left behind due to the unavoid-
able circumstances in our society.
Promoting a candidate from the same
cast/class who made it to the top gives
an immeasurable moral boost to lakhs
andlakhsofcandidates who think - be-
ing from a certain cast/class stop them
from out-stand in the crowd of millions.

It was a positive move by UPSC and
if you'd see the bigger picture—you'll be
mostly fine with it. Although the clauses
under reservations are debatable.

Expressing is as important
as your knowledge

Most of the hard-working candidates
collect insurmountable about of study
resources, and read and read—pack as
much as humanly possible for their
brains. But you must understand that
as much as your knowledge isimportant
for the UPSC—your expression of the
same knowledge is also important,
equally—if not more.

It's a fact that if you lack the expres-
sion in your language—your way of ex-
pressing knowledge in subjective papers
will thrash you to the ground. Being
goodwithwords and havinga command
on your language is as important as the
fact you have mugged all the facts.

Candidates must also acknowledge
that if they can’t write ‘5000 words es-
say’,in a structure that's comprehensi-
bleforevena 10thgrade student—you're
doing something REALLY REALLY
wrong—and that itself shows that you're
definitely ignoring a huge chunk of
preparation.

(Thewriter is Director,
Chanakya IAS Academy)
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Our BUREAU

Hyderabad: Aashish Waikar, a
student of Bhavan Vidyalayva
Panchkula. Madhyva Pradesh has
secured the first rank in the VIT
Engineering Entrance Examina-
ton (VITEEE)-2017 which was
held from April Sthto 16in 119 se-
lected cities across India, as well
as Dubai, Kuwait and Muscat.
The entrance exam was held for
admission to the various BTech
programmes offered by VIT Uni-
versity at its Vellore. Chennai.
Bhopal & Amaravati (AP).
Releasing the results here on
Sunday. VIT Chancellor G
Viswanathan said that a record
2,23.081 candidates had regis-
tered for the VITEEE-2017. The
other rank holders among the
top 10 are second rank: Di-
vyvansh Tripathi (Prabhat Sr Sec
Public School. Uttar Pradesh).
third rank: Divyvanshu
Mandowara (Arcadia Academy
Co-Educational English
Medium Senior Secondary
School. Rajasthan), Fourth rank:
Abhishek Rao (Remal Public
School, Uttar Pradesh). fifth
rank : Bhanuteja Bolisetti (Sri
Chaitanaya Narayana JrCollege
. Telengana). sixth rank: Hritwik
Singhai (Little Kingdom Senior

Secondary School, Madhya
Pradesh). seventh rank:
Pratheek Dsouza Rebello

MVMiushtifund Arvaan Higher Sec-
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ondary School, GOA)., eighth
rank : Avvari SaiSS V Bharadwaj
(Sri Chaitanyva Junior Kalasala,
Telengana). ninth rank: Patel
Manan Brijesh (Shree Swami-
naravan Secondary School. Gu-
jarat) and tenth rank : Shoury
Aggarwal (Hans Raj Model
School. Delhi).

Counselling for candidates.
who obtained ranks upto 8.000
would be held on May 10 and
counseling for ranks 8001 to
14,000 would be held on May 11
while for those who secured
ranks from 14001 to 20000 will
be held on May 12. The coun-
selling would be held simultane-
ously in the Vellore. Chennai,
Bhopal and Amaravati (AP).

Under the G V School Devel-
opment Programme central and
State board toppers would be
given 100 percent fee waiver for
all the four years. Candidates
with ranks upto 50 would be
given a 75% tuition fee waiver.
Rank 51 to 100 would be given a
50%% tuition fee waiver and Rank
101 to 1000 would be given a 25
2% tuition fee waiver.

Each one boy and one girl se-
cured top ranks in “Plus2™ at dis-
trict level from state board
schools who also appeared for
VIT Engineering Entrance Ex-
amination will be given 100%z fee
concession and free boarding
and lodgingin the hostels of VIT
under STARS scheme.
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Computer Courses available for the students

COMPUTER COURSES > 16) Mainframe

PART-

e 16.1. Mainframe — 1

e 16.2. Mainframe — 2

e 16.3. Mainframe — 3
16.4. Mainframe -4 & 5
16.5. Mainframe — 6
16.6. Mainframe — 7
16.7. Mainframe — 8
16.8. Mainframe — 9

e 16.9. Mainframe — 10
e 16.10. Mainframe — 11
16.11. Mainframe — 12
16.12. Mainframe — 13
16.13. Mainframe — 14
16.14. Mainframe — 15

PART-| I

¢ 16.15. Mainframe JCL Practical — Create a Database
16.16. Create a Database -2

16.17. Create a Database -3

16.18. IEBGENER

16.19. IEBCOPY

16.20. COBOL PGM

e 16.21. Using Comp 7

e 16.22. Cobol Move & Level Numbers

16.23. Cobol Accept and Display Statement

16.24. Cobol Working with If Statement

16.25. RENMAES

16.26. REDIFINES

16.27. Move Statement and Level Numbers

e 16.28. Reference Modification

16.29. JCL Practical on Jellib and Steplib

16.30. JCL Using idcams to delete ps and pds member
16.31. JCL iceman to sort and merge the datasets
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http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11981
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11982
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11983
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11984
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11985
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11986
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11987
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11988
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11989
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11990
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11991
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11992
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11993
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11994
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11995
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11996
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11997
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11998
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=11999
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12000
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12001
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12002
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12003
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12004
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12005
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12006
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12007
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12008
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12009
http://edu.andhrajyothy.com/EducationVideoArticle.aspx?VideoId=12010

PART-I11

e 16.32. DB2

e 16.33. SPUFI

e 16.34. 88 Level Number

e 16.35. Next and Continue Statements
¢ 16.36. Date Time Functions
e 16.37. Date Function

e 16.38. Arrays1d

e 16.39. Smple Perform

e 16.40. Times Perform

e 16.41. Until Perform

e 16.42. Through Perform

e 16.43. Varying Perform

e 16.44. Search

e 16.45. Search All

e 16.46. Sequential File

e 16.47. Line Commands

COMPUTER COURSES > 17) Wordpress

PART-I

e 17.1. Introduction

e 17.2. Dashboard

e 17.3. Posts and Pages

e 17.4. Themes

e 17.5. Plugins

e 17.6. Explanation of Posts

e 17.7. Categories and Tags

e 17.8. Post Editor Part 1

e 17.9. Post Editor Part 2

e 17.10. Post Editor Part 3

e 17.11. Creating aPost

e 17.12. Explanation of Pages

e 17.13. Creating aPage

e 17.14. Pages as Plugin Houses
e 17.15. Explanation of Media
e 17.16. Adding Media
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http://janaushadhi.gov.in/data/Technical_GMP_GLP_270417.pdf
http://janaushadhi.gov.in/data/Technical_GMP_GLP_270417.pdf
http://www.freejobalert.com/iim-kozhikode-recruitment/92911/
http://www.freejobalert.com/iim-kozhikode-recruitment/92911/
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/170904412839_1.pdf
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/170904412839_1.pdf
http://www.nitw.ac.in/media/uploads/jrf-adv.pdf
http://www.nitw.ac.in/media/uploads/jrf-adv.pdf
http://www.iitmandi.ac.in/administration/advrt/Advertisement_Project_staff_22042017.pdf
http://www.iitmandi.ac.in/administration/advrt/Advertisement_Project_staff_22042017.pdf
http://www.nitmanipur.ac.in/LatestUpdate/PAtoDirector2017.pdf
http://www.nitmanipur.ac.in/LatestUpdate/PAtoDirector2017.pdf
http://www.iitk.ac.in/dord/project/ps-me-27-04-17.html
http://www.iitk.ac.in/dord/project/ps-me-27-04-17.html
http://www.freejobalert.com/cpcl/21660/
http://www.freejobalert.com/cpcl/21660/
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http://www.freejobalert.com/imtech-recruitment/32150/#PA-JRF
http://www.freejobalert.com/imtech-recruitment/32150/#PA-JRF
http://www.freejobalert.com/lrsitbrd/50679/
http://www.freejobalert.com/lrsitbrd/50679/
http://www.freejobalert.com/actrec/41376/#SocialWorker-DEO
http://www.freejobalert.com/actrec/41376/#SocialWorker-DEO
http://www.tcil-india.com/new/career/25042017_1.pdf
http://www.tcil-india.com/new/career/25042017_1.pdf
http://www.freejobalert.com/indian-institute-of-public-administration-new-delhi/12603/
http://www.freejobalert.com/indian-institute-of-public-administration-new-delhi/12603/
http://www.freejobalert.com/actrec/41376/#SocialWorker-DEO
http://www.freejobalert.com/actrec/41376/#SocialWorker-DEO
http://www.sctimst.ac.in/Recruitment/resources/TECHNICAL%20ASSISTANT%20-%20INSTRUMENTS%20-%20TEMPORARY,%20DATE%20&%20TIME%20%2009.05.2017%20-%2009.00.pdf
http://www.sctimst.ac.in/Recruitment/resources/TECHNICAL%20ASSISTANT%20-%20INSTRUMENTS%20-%20TEMPORARY,%20DATE%20&%20TIME%20%2009.05.2017%20-%2009.00.pdf
http://www.freejobalert.com/ncipm/28754/
http://www.freejobalert.com/ncipm/28754/
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=440&Post=Junior%20Research%20Fellow%20(JRF)/PA-II
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=440&Post=Junior%20Research%20Fellow%20(JRF)/PA-II
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http://www.thsti.res.in/down_file.php?file=149318428950THS-RN-06-2017-(1)-(1).pdf
http://www.thsti.res.in/down_file.php?file=149318428950THS-RN-06-2017-(1)-(1).pdf
http://www.sctimst.ac.in/Recruitment/resources/RESEARCH%20ASSOCIATE%20-%20I%20or%20SENIOR%20RESEARCH%20FELLOW%20-%20TEMPORARY,%20DATE%20&%20TIME%20%2008.05.2017%20-%2009.00.pdf
http://www.sctimst.ac.in/Recruitment/resources/RESEARCH%20ASSOCIATE%20-%20I%20or%20SENIOR%20RESEARCH%20FELLOW%20-%20TEMPORARY,%20DATE%20&%20TIME%20%2008.05.2017%20-%2009.00.pdf
http://www.nipgr.res.in/careers/vacancies_latest.php#vacancy1
http://www.nipgr.res.in/careers/vacancies_latest.php#vacancy1
http://www.freejobalert.com/sctimst/40181/
http://www.freejobalert.com/sctimst/40181/
http://www.cdfd.org.in/Rcrtmnts/Advt_Apr-17.pdf
http://www.cdfd.org.in/Rcrtmnts/Advt_Apr-17.pdf
http://www.freejobalert.com/iisr-lucknow/6693/
http://www.freejobalert.com/iisr-lucknow/6693/
http://www.sctimst.ac.in/Recruitment/resources/SENIOR%20RESEARCH%20FELLOW%20(TEMP),%20DATE%20&%20TIME%2011.05.2017%20-%2009.00%20AM.pdf
http://www.sctimst.ac.in/Recruitment/resources/SENIOR%20RESEARCH%20FELLOW%20(TEMP),%20DATE%20&%20TIME%2011.05.2017%20-%2009.00%20AM.pdf
http://www.thsti.res.in/down_file.php?file=149318267429THS-RN-11-2017.pdf
http://www.thsti.res.in/down_file.php?file=149318267429THS-RN-11-2017.pdf
http://www.sctimst.ac.in/Recruitment/resources/RESEARCH%20ASSOCIATE%20%20-%20TEMPORARY,%20DATE%20&%20TIME%2017.05.2017%20-%2009%20AM.pdf
http://www.sctimst.ac.in/Recruitment/resources/RESEARCH%20ASSOCIATE%20%20-%20TEMPORARY,%20DATE%20&%20TIME%2017.05.2017%20-%2009%20AM.pdf
http://www.actrec.gov.in/data%20files/Vacancies/2017/research%20fellow-cce.pdf
http://www.actrec.gov.in/data%20files/Vacancies/2017/research%20fellow-cce.pdf
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http://www.freejobalert.com/iiim-jammu/28076/
http://www.freejobalert.com/iiim-jammu/28076/
http://fact.co.in/Secure/admin/writereaddata/Documents/walk_in_interview_safety.pdf
http://fact.co.in/Secure/admin/writereaddata/Documents/walk_in_interview_safety.pdf
http://www.freejobalert.com/acsir/275031/
http://www.freejobalert.com/acsir/275031/
http://nitmeghalaya.in/nitm_web/notifications/recruitments/docs/JRF%20Advertisement-Physics_25.4.2017.pdf
http://nitmeghalaya.in/nitm_web/notifications/recruitments/docs/JRF%20Advertisement-Physics_25.4.2017.pdf
http://www.freejobalert.com/nit-jamshedpur-faculty-recruitment/16698/
http://www.freejobalert.com/nit-jamshedpur-faculty-recruitment/16698/
http://nitmeghalaya.in/nitm_web/notifications/recruitments/docs/Rollibg%20Advertisement%20for%20a%20JRF%20Position.pdf
http://nitmeghalaya.in/nitm_web/notifications/recruitments/docs/Rollibg%20Advertisement%20for%20a%20JRF%20Position.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.nitw.ac.in/media/uploads/Advertisement_JRF_TVK_EED.pdf
http://www.freejobalert.com/iit-kharagpur/7102/#SRF-JRF-SPO
http://www.freejobalert.com/iit-kharagpur/7102/#SRF-JRF-SPO
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http://www.freejobalert.com/navodaya-vidyalaya/1785/
http://www.freejobalert.com/navodaya-vidyalaya/1785/
http://www.freejobalert.com/niced/150071/#TO-LT
http://www.freejobalert.com/niced/150071/#TO-LT
http://www.freejobalert.com/cftri/117513/
http://www.freejobalert.com/cftri/117513/
http://www.niced.org.in/noticeboard/placements/2017/April/ICMRVU-22-24Apr2017.pdf
http://www.niced.org.in/noticeboard/placements/2017/April/ICMRVU-22-24Apr2017.pdf
http://www.freejobalert.com/niced/150071/#TO-LT
http://www.freejobalert.com/niced/150071/#TO-LT
http://www.balmerlawrie.com/files/uploads/1493120428web_ad_unit_head_tcw_rai.pdf
http://www.balmerlawrie.com/files/uploads/1493120428web_ad_unit_head_tcw_rai.pdf
http://acsir.res.in/wp-content/uploads/2017/04/Advt.-format-Executive-Assistant-AcSIR-Hqrs.-Chennai-dt-05.04.17.pdf
http://acsir.res.in/wp-content/uploads/2017/04/Advt.-format-Executive-Assistant-AcSIR-Hqrs.-Chennai-dt-05.04.17.pdf
http://www.niced.org.in/noticeboard/placements/2017/April/ICMRVU-23-24Apr2017.pdf
http://www.niced.org.in/noticeboard/placements/2017/April/ICMRVU-23-24Apr2017.pdf
http://www.cftri.com/Recruitments/Positions/SSP0224-25042017.pdf
http://www.cftri.com/Recruitments/Positions/SSP0224-25042017.pdf
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http://www.balmerlawrie.com/files/uploads/1493121138web_ad_chief_manager_(new_initiatives_&_program_delivery),_corporate_mgmt._services,_kolkata.pdf
http://www.balmerlawrie.com/files/uploads/1493121138web_ad_chief_manager_(new_initiatives_&_program_delivery),_corporate_mgmt._services,_kolkata.pdf
http://www.cftri.com/Recruitments/Positions/GAP0513-25042017.pdf
http://www.cftri.com/Recruitments/Positions/GAP0513-25042017.pdf
http://www.freejobalert.com/biotechnology-industry-research-assistance-council/123142/
http://www.freejobalert.com/biotechnology-industry-research-assistance-council/123142/
http://www.cftri.com/Recruitments/Positions/GAP0514-25042017.pdf
http://www.cftri.com/Recruitments/Positions/GAP0514-25042017.pdf
http://www.balmerlawrie.com/files/uploads/1493120739web_ad_unit_head_tcw_patalganga.pdf
http://www.balmerlawrie.com/files/uploads/1493120739web_ad_unit_head_tcw_patalganga.pdf
http://www.cftri.com/Recruitments/Positions/GAP0515-25042017.pdf
http://www.cftri.com/Recruitments/Positions/GAP0515-25042017.pdf
http://www.balmerlawrie.com/files/uploads/1493120971web_ad_deputy_manager_(sales)_-_ff,_logistics,_mumbai.pdf
http://www.balmerlawrie.com/files/uploads/1493120971web_ad_deputy_manager_(sales)_-_ff,_logistics,_mumbai.pdf
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=439&Post=Project%20Assistant-II
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=439&Post=Project%20Assistant-II
https://cdac.in/index.aspx?id=ca_advtno_01_Apr_2017
https://cdac.in/index.aspx?id=ca_advtno_01_Apr_2017
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http://www.ncl-india.org/files/DisplayResource.aspx?ResourceId=a99dffbe-cdd0-4b85-8a42-92cdb8538819&OriginalFileName=SK_PA1.pdf
http://www.ncl-india.org/files/DisplayResource.aspx?ResourceId=a99dffbe-cdd0-4b85-8a42-92cdb8538819&OriginalFileName=SK_PA1.pdf
https://naarm.org.in/wp-content/uploads/2017/04/JRFAdvforupload25042017.pdf
https://naarm.org.in/wp-content/uploads/2017/04/JRFAdvforupload25042017.pdf
http://www.freejobalert.com/iiser-pune/49914/#ResearchAssociate
http://www.freejobalert.com/iiser-pune/49914/#ResearchAssociate
http://www.ncl-india.org/files/DisplayResource.aspx?ResourceId=8a7e929c-1087-497a-a2c5-1ebd4d911a76&OriginalFileName=KJ_JRF.pdf
http://www.ncl-india.org/files/DisplayResource.aspx?ResourceId=8a7e929c-1087-497a-a2c5-1ebd4d911a76&OriginalFileName=KJ_JRF.pdf
http://iwai.nic.in/showfile.php?lid=1040
http://iwai.nic.in/showfile.php?lid=1040
http://www.ircc.iitb.ac.in/IRCC-Webpage/rnd/RecruitmentGenerateCircular.jsp?srno=2017087
http://www.ircc.iitb.ac.in/IRCC-Webpage/rnd/RecruitmentGenerateCircular.jsp?srno=2017087
http://www.iitk.ac.in/dord/project/cse-pt-25-04-17.html
http://www.iitk.ac.in/dord/project/cse-pt-25-04-17.html
http://www.ircc.iitb.ac.in/IRCC-Webpage/rnd/RecruitmentGenerateCircular.jsp?srno=2017086
http://www.ircc.iitb.ac.in/IRCC-Webpage/rnd/RecruitmentGenerateCircular.jsp?srno=2017086
https://www.iima.ac.in/c/document_library/get_file?uuid=be18d4b4-87c6-4a64-b5f3-d56915631361&groupId=178958&filename=IIMN-JD-01-CAO-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=be18d4b4-87c6-4a64-b5f3-d56915631361&groupId=178958&filename=IIMN-JD-01-CAO-250417
http://opportunities.iimb.ernet.in/job-view/transcriptionist-edx-bangalore-karnataka-india-2017042515580588
http://opportunities.iimb.ernet.in/job-view/transcriptionist-edx-bangalore-karnataka-india-2017042515580588
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https://www.iima.ac.in/c/document_library/get_file?uuid=f2476f3e-fe9e-49e5-a8ac-42ab0b81a067&groupId=178958&filename=IIMN-JD-02-Manager-Placement-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=f2476f3e-fe9e-49e5-a8ac-42ab0b81a067&groupId=178958&filename=IIMN-JD-02-Manager-Placement-250417
http://www.iiml.ac.in/wp-content/uploads/2017/04/IIML-Website-Ad-Accounts-Ex.pdf
http://www.iiml.ac.in/wp-content/uploads/2017/04/IIML-Website-Ad-Accounts-Ex.pdf
https://www.iima.ac.in/c/document_library/get_file?uuid=16af183d-869d-49f3-8a01-92e21ed45085&groupId=178958&filename=IIMN-JD-03-AM-StoresPurchaseGenAdm-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=16af183d-869d-49f3-8a01-92e21ed45085&groupId=178958&filename=IIMN-JD-03-AM-StoresPurchaseGenAdm-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=923337fa-83b7-4f18-960b-4039413de084&groupId=178958&filename=IIMA-JD-04-Assistant%20Manager-Accounts-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=923337fa-83b7-4f18-960b-4039413de084&groupId=178958&filename=IIMA-JD-04-Assistant%20Manager-Accounts-250417
https://www.iima.ac.in/c/document_library/get_file?uuid=bd1129d9-28c6-45ed-bd54-424d6a489f67&groupId=178958&filename=IIMN-JD-05-AM-IT%20and%20e-Knowledge%20Centre
https://www.iima.ac.in/c/document_library/get_file?uuid=bd1129d9-28c6-45ed-bd54-424d6a489f67&groupId=178958&filename=IIMN-JD-05-AM-IT%20and%20e-Knowledge%20Centre
https://www.iima.ac.in/c/document_library/get_file?uuid=68d9b6ea-9dfe-4064-8a78-9cda22540179&groupId=178958&filename=IIMN-JD-06-Incharge-Programmes
https://www.iima.ac.in/c/document_library/get_file?uuid=68d9b6ea-9dfe-4064-8a78-9cda22540179&groupId=178958&filename=IIMN-JD-06-Incharge-Programmes
https://www.iima.ac.in/c/document_library/get_file?uuid=6c07235f-927c-4335-bfdd-771a385be6da&groupId=178958&filename=IIMN-JD-07-Incharge-Field%20Study%20Office%20&%20EC
https://www.iima.ac.in/c/document_library/get_file?uuid=6c07235f-927c-4335-bfdd-771a385be6da&groupId=178958&filename=IIMN-JD-07-Incharge-Field%20Study%20Office%20&%20EC
https://www.iima.ac.in/c/document_library/get_file?uuid=bec98eb4-79c0-4423-8278-4c50e3b003a1&groupId=178958&filename=IIMN-JD-08-Incharge-Students%20Affairs
https://www.iima.ac.in/c/document_library/get_file?uuid=bec98eb4-79c0-4423-8278-4c50e3b003a1&groupId=178958&filename=IIMN-JD-08-Incharge-Students%20Affairs
https://www.iima.ac.in/c/document_library/get_file?uuid=57a17215-433d-4860-b6a0-f93ae8fb3310&groupId=178958&filename=IIMN-JD-09-Programme%20Associate
https://www.iima.ac.in/c/document_library/get_file?uuid=57a17215-433d-4860-b6a0-f93ae8fb3310&groupId=178958&filename=IIMN-JD-09-Programme%20Associate
https://www.iima.ac.in/c/document_library/get_file?uuid=c87ab709-dfba-4251-9a1d-e1e9fb3b4501&groupId=178958&filename=IIMN-JD-10-Secretary%20to%20Director
https://www.iima.ac.in/c/document_library/get_file?uuid=c87ab709-dfba-4251-9a1d-e1e9fb3b4501&groupId=178958&filename=IIMN-JD-10-Secretary%20to%20Director
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https://www.iima.ac.in/c/document_library/get_file?uuid=738a2a75-1eb3-492d-96e7-9eb9ebed0aaf&groupId=178958&filename=IIMN-JD-12-Jr.Library%20Professional%20Assistant
https://www.iima.ac.in/c/document_library/get_file?uuid=738a2a75-1eb3-492d-96e7-9eb9ebed0aaf&groupId=178958&filename=IIMN-JD-12-Jr.Library%20Professional%20Assistant
https://www.iima.ac.in/c/document_library/get_file?uuid=30d839e6-6dfc-47b5-8358-df3aedda5035&groupId=178958&filename=IIMN-JD-13-AV%20Technician
https://www.iima.ac.in/c/document_library/get_file?uuid=30d839e6-6dfc-47b5-8358-df3aedda5035&groupId=178958&filename=IIMN-JD-13-AV%20Technician
http://www.freejobalert.com/igims/10094/
http://www.freejobalert.com/igims/10094/
http://www.nbpgr.ernet.in/Downloadfile.aspx?EntryId=7315
http://www.nbpgr.ernet.in/Downloadfile.aspx?EntryId=7315
http://ninindia.org/15-05-2017-JRF.pdf
http://ninindia.org/15-05-2017-JRF.pdf
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=438&Post=Junior%20Research%20Fellow%20JRF/PA-II
http://www.csmcri.org/Pages/Jobs/Job_Details.php?Job_ID=438&Post=Junior%20Research%20Fellow%20JRF/PA-II
http://www.iari.res.in/files/Announcements/SRF_Nema-24042017.pdf
http://www.iari.res.in/files/Announcements/SRF_Nema-24042017.pdf
http://www.freejobalert.com/bmhrc-recruitment/71078/#Perfusionist
http://www.freejobalert.com/bmhrc-recruitment/71078/#Perfusionist
http://nipccd.nic.in/vac/src.pdf
http://nipccd.nic.in/vac/src.pdf
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http://14.139.227.202/tenders/tenderinvite/index.php/iiserm-project-openings/877-applications-are-invited-from-indian-nationals-to-work-in-extramurally-funded-projects-at-iiser-mohali
http://14.139.227.202/tenders/tenderinvite/index.php/iiserm-project-openings/877-applications-are-invited-from-indian-nationals-to-work-in-extramurally-funded-projects-at-iiser-mohali
http://pesb.gov.in/Vacancy/NTPC-DIR-PROJ.pdf
http://pesb.gov.in/Vacancy/NTPC-DIR-PROJ.pdf
http://www.freejobalert.com/actrec/41376/#RF
http://www.freejobalert.com/actrec/41376/#RF
http://www.freejobalert.com/iit-kanpur/12168/#ProjectAssistant-Scientist
http://www.freejobalert.com/iit-kanpur/12168/#ProjectAssistant-Scientist
http://www.freejobalert.com/iit-bombay/17990/#Jr-Administrative-Asst
http://www.freejobalert.com/iit-bombay/17990/#Jr-Administrative-Asst
http://www.iitb.ac.in/sites/default/files/jobs/2017-04/Detailed-Advt-AS-F.pdf
http://www.iitb.ac.in/sites/default/files/jobs/2017-04/Detailed-Advt-AS-F.pdf
http://ird.iitd.ac.in/sites/default/files/jobs/project/IITD-IRD-072-2017.pdf
http://ird.iitd.ac.in/sites/default/files/jobs/project/IITD-IRD-072-2017.pdf
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/171104571813_1.pdf
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/171104571813_1.pdf
http://www.freejobalert.com/iihr/44178/
http://www.freejobalert.com/iihr/44178/
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http://iwst.icfre.gov.in/jobs/2017/JRF%20PA_21April2017..PDF
http://iwst.icfre.gov.in/jobs/2017/JRF%20PA_21April2017..PDF
http://www.freejobalert.com/www-nabi-res-in/18200/#ComputerOperator
http://www.freejobalert.com/www-nabi-res-in/18200/#ComputerOperator
http://www.freejobalert.com/government-of-india-press/39641/
http://www.freejobalert.com/government-of-india-press/39641/
http://www.hal-india.com/Common/Uploads/Resumes/576_CareerPDF1_Kabaddi%20Advt.pdf
http://www.hal-india.com/Common/Uploads/Resumes/576_CareerPDF1_Kabaddi%20Advt.pdf
http://www.airindia.com/writereaddata/Portal/career/482_1_Advt_of_Researchers.PDF
http://www.airindia.com/writereaddata/Portal/career/482_1_Advt_of_Researchers.PDF
http://www.freejobalert.com/ministry-of-textiles/119035/
http://www.freejobalert.com/ministry-of-textiles/119035/
http://www.drmr.res.in/emp/walk-in-interview-5-5-2017.pdf
http://www.drmr.res.in/emp/walk-in-interview-5-5-2017.pdf
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http://cmerti.res.in/News-and-events/advt%202015/CSB-JRF.pdf
http://cmerti.res.in/News-and-events/advt%202015/CSB-JRF.pdf
http://www.iivr.org.in/sites/default/files/jobs/11th%20May%202017.pdf
http://www.iivr.org.in/sites/default/files/jobs/11th%20May%202017.pdf
http://itg.nio.org/public/public.nsf/TSAdisplay?OpenForm&UID=37C6911B9C0B9420652581070024E73B
http://itg.nio.org/public/public.nsf/TSAdisplay?OpenForm&UID=37C6911B9C0B9420652581070024E73B
http://www.airindia.com/writereaddata/Portal/career/481_1_Advt_of_Conservator_Trainee.PDF
http://www.airindia.com/writereaddata/Portal/career/481_1_Advt_of_Conservator_Trainee.PDF
http://www.ircon.org/images/file/Recruitment_vacancy/2017/C12-2017%20-%20SHE%20director.pdf
http://www.ircon.org/images/file/Recruitment_vacancy/2017/C12-2017%20-%20SHE%20director.pdf
http://itg.nio.org/public/public.nsf/TSAdisplay?OpenForm&UID=5F46D6286BAD7DFE6525810500199727
http://itg.nio.org/public/public.nsf/TSAdisplay?OpenForm&UID=5F46D6286BAD7DFE6525810500199727
http://www.freejobalert.com/wp-content/uploads/2011/05/Notification-KVK-Gonikoppal-CEO-Posts.pdf
http://www.freejobalert.com/wp-content/uploads/2011/05/Notification-KVK-Gonikoppal-CEO-Posts.pdf
http://iacs.res.in/waterways/admin/ckeditor/ckfinder/userfiles/files/RA1-Dr_Rajib-Kr-Goswami-18_04_2017.pdf
http://iacs.res.in/waterways/admin/ckeditor/ckfinder/userfiles/files/RA1-Dr_Rajib-Kr-Goswami-18_04_2017.pdf
http://www.freejobalert.com/cifnet/195537/
http://www.freejobalert.com/cifnet/195537/
http://handlooms.nic.in/writereaddata/Advertisements/636286261519017843Demonstrator%20Processing.pdf
http://handlooms.nic.in/writereaddata/Advertisements/636286261519017843Demonstrator%20Processing.pdf
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http://www.siddhacouncil.com/UDC_Advt_April2017.pdf
http://www.siddhacouncil.com/UDC_Advt_April2017.pdf
http://www.freejobalert.com/variable-energy-cyclotron-center/14900/
http://www.freejobalert.com/variable-energy-cyclotron-center/14900/
http://www.nitsikkim.ac.in/documents/notices/announcements/Advertisement_AN%20Biswas_DST%20project.docx
http://www.nitsikkim.ac.in/documents/notices/announcements/Advertisement_AN%20Biswas_DST%20project.docx
http://www.freejobalert.com/dgca/19959/#Inspector
http://www.freejobalert.com/dgca/19959/#Inspector
http://www.freejobalert.com/naac/385813/
http://www.freejobalert.com/naac/385813/
http://www.freejobalert.com/pgcil-recruitment/17455/
http://www.freejobalert.com/pgcil-recruitment/17455/
http://www.freejobalert.com/niced/150071/
http://www.freejobalert.com/niced/150071/
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http://www.freejobalert.com/iiser-pune/49914/#RA-PA
http://www.freejobalert.com/iiser-pune/49914/#RA-PA
http://www.nrcpb.res.in/writereaddata/files/opportunities/SRF_appointment_Advertisement.pdf_1.doc
http://www.nrcpb.res.in/writereaddata/files/opportunities/SRF_appointment_Advertisement.pdf_1.doc
http://www.freejobalert.com/nirth/470934/
http://www.freejobalert.com/nirth/470934/
http://www.cpcri.gov.in/images/images/opp/210417estt.pdf
http://www.cpcri.gov.in/images/images/opp/210417estt.pdf
http://www.nbpgr.ernet.in/Downloadfile.aspx?EntryId=7313
http://www.nbpgr.ernet.in/Downloadfile.aspx?EntryId=7313
http://www.freejobalert.com/immt/111253/
http://www.freejobalert.com/immt/111253/
http://www.iari.res.in/files/Announcements/JRF_Field_Assistant_Shimla-21042017.pdf
http://www.iari.res.in/files/Announcements/JRF_Field_Assistant_Shimla-21042017.pdf
http://www.dmapr.org.in/News/advtsrf%20Chemistry.pdf
http://www.dmapr.org.in/News/advtsrf%20Chemistry.pdf
http://www.iari.res.in/files/Announcements/SRF_Gen-21042017.pdf
http://www.iari.res.in/files/Announcements/SRF_Gen-21042017.pdf
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http://www.freejobalert.com/bose-institute/216859/#RA
http://www.freejobalert.com/bose-institute/216859/#RA
http://pesb.gov.in/Vacancy/SAIL-DIR-PERS.pdf
http://pesb.gov.in/Vacancy/SAIL-DIR-PERS.pdf
http://www.eeslindia.org/writereaddata/Engagement%20of%20Apprentices.pdf
http://www.eeslindia.org/writereaddata/Engagement%20of%20Apprentices.pdf
http://www.iitk.ac.in/dord/project/me_pts2_21_04_2017.html
http://www.iitk.ac.in/dord/project/me_pts2_21_04_2017.html
http://nitjsr.ac.in/uploads/ADVERTISEMENT%20FOR%20THE%20POSITION%20OF%20JRF%20IN%20MATHEMATICS%20DEPARTMENT.pdf
http://nitjsr.ac.in/uploads/ADVERTISEMENT%20FOR%20THE%20POSITION%20OF%20JRF%20IN%20MATHEMATICS%20DEPARTMENT.pdf
http://www.iitk.ac.in/dord/project/me_pto_21_04_2017.html
http://www.iitk.ac.in/dord/project/me_pto_21_04_2017.html
http://oa.iitj.ac.in/Rnd_Advertisement/ADVT-01%20MC%20PA.pdf
http://oa.iitj.ac.in/Rnd_Advertisement/ADVT-01%20MC%20PA.pdf
http://www.iitk.ac.in/dord/project/flexe_sps_21_04_17.htm
http://www.iitk.ac.in/dord/project/flexe_sps_21_04_17.htm
http://webapps.iitbbs.ac.in/sric-application/advt/postadvt_1492737509.pdf
http://webapps.iitbbs.ac.in/sric-application/advt/postadvt_1492737509.pdf
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21/04/2017 ) Physicists—|| . . . . - .
Hospital Discipline) in Details
04 Posts -
Sr Research
PG (Relevant 03/05/2017 —Walk [|Get
21/04/2017 ||CCRS Fellow-02|[ . . . . - .
Discipline) in Details
Posts
Project
Technical [|M.Sc (Relevant Get
21/04/2017 |[IASST . L (_ 15 Days - .
Assistant— ||Discipline) Details
02 Posts
Jr Research . . Get
PG (Life Science) — .
21/04/2017 ||RGCB Fellow-01| . 05/2017|(01/05/2017 Details
with NET/ GATE

Post



http://www.iitk.ac.in/dord/project/me_pts_21_04_2017.html
http://www.iitk.ac.in/dord/project/me_pts_21_04_2017.html
http://www.nitt.edu/home/other/jobs/Radio-technical-assistant-17.pdf
http://www.nitt.edu/home/other/jobs/Radio-technical-assistant-17.pdf
http://www.freejobalert.com/opal/18237/
http://www.freejobalert.com/opal/18237/
http://www.freejobalert.com/rmrims/288352/
http://www.freejobalert.com/rmrims/288352/
http://www.freejobalert.com/safdarjung-hospital-recruitment/90611/#MP
http://www.freejobalert.com/safdarjung-hospital-recruitment/90611/#MP
http://www.freejobalert.com/central-council-for-research-in-siddha/62706/
http://www.freejobalert.com/central-council-for-research-in-siddha/62706/
http://www.freejobalert.com/iasst-guwahati/141478/#ProjectTechnicalAsst
http://www.freejobalert.com/iasst-guwahati/141478/#ProjectTechnicalAsst
http://rgcb.res.in/temporaryposition17-04-2017.php
http://rgcb.res.in/temporaryposition17-04-2017.php

Get
Sr Research||M.Sc/ M.Tech Details
21/04/2017 ||IISER, Bhopal ||Fellow—01 ||(Chemistry, Biology)||. 05/05/2017
Post with NE/ GATE
Research Get
21/04/2017 ([IACS Associate Il ||B.Sc, M.Sc, Ph.D 19/05/2017 Eails
— 01 Post
Sr
Presidents Education Get
21/04/2017 AnyD 03/05/2017 I
104/ Secretariat  ||[Asst—01 nylegree /05/ Details
Post
Professiond||PG (Relevant Get
21/04/2017 ||[MANAGE L 10/05/2017 .
Is Discipline) Details
Jr Research ||[M.Sc (Relevant Get
21/04/2017 ||CEBS o (_ . . 15/05/2017 .
Fellow Discipline) with NET Details
Project Get
21/04/2017 ||IIT, Kharagpur{|Assistant— |[Any Degree, DCA 11/05/2017 Details
01 Post
Research
) PG (Relevant Get
21/04/2017 ||IIM, Indore  |[|Associate—|| =~ 05/05/2017 .
Discipline) Details
01 Post -
Project Asst|[B.Sc, Diploma Get
21/04/2017 ||IIT, Kharagpur] ) 6 PP 11/05/2017 Details
— 01 Post ||(ComputerCourse)
Project
1T, . PG (Relevant 05/05/2017 — Walk [|Get
21/04/2017 Associate L ) .
Hyderabad Discipline) in Details
01 Post
AIIMS, Sr Resident||MD/ MS/ MDS/ 11, 12/05/2017 — Get
20/04/2017 . Nt
Bhubaneswar]||— 217 Posts |[DNB/ DM/ MCH Walkin Details
20/04/2017 I0CL, JrNursing ||B.Sc (Relevant 03/2016 09/05/2017 Get



http://www.freejobalert.com/iiser-bhopal/42546/
http://www.freejobalert.com/iiser-bhopal/42546/
http://www.freejobalert.com/iacs/125311/#RA
http://www.freejobalert.com/iacs/125311/#RA
http://www.freejobalert.com/president-secretariat/172624/
http://www.freejobalert.com/president-secretariat/172624/
http://www.freejobalert.com/national-institute-of-agricultural-extension-management/137598/
http://www.freejobalert.com/national-institute-of-agricultural-extension-management/137598/
http://www.freejobalert.com/centre-for-excellence-in-basic-sciences/329907/
http://www.freejobalert.com/centre-for-excellence-in-basic-sciences/329907/
http://iitkgp.ac.in/temporary-jobs
http://iitkgp.ac.in/temporary-jobs
http://www.freejobalert.com/iim-indore-recruitment/16475/
http://www.freejobalert.com/iim-indore-recruitment/16475/
http://iitkgp.ac.in/temporary-jobs
http://iitkgp.ac.in/temporary-jobs
http://www.freejobalert.com/iit-hyderabad/53199/#JRF-PA
http://www.freejobalert.com/iit-hyderabad/53199/#JRF-PA
http://www.freejobalert.com/aiims-recruitment/17483/#SRResident
http://www.freejobalert.com/aiims-recruitment/17483/#SRResident
http://www.freejobalert.com/iocl-recruitment/17021/#JNA
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Bongaigaon ||Asst, Disciplines) -17 Details
Refinery Quality
Control
Analyst—
07 Posts
Sr
Manager,
Support
National E- PP PG Degree/CA/ Get
20/04/2017 Team 05/05/2017 .
Hub ICWA Details
Member,
Manager —
05 Posts
Balmer Jr Officer ||12th Class with Get
20/04/2017 ||Lawrie & Co [|(Travel)— |[Diploma(Travel & 04/05/2017 Eails
Ltd 05 Posts Tourism) -
Chief, Dy,
Y PG (Relevant
Asst L . Get
20/04/2017 ||ISI, Kolkata . . Discipline) with NET/|. 31/05/2017 .
Librarian— Details
SLET/ SET
04 Posts
Nursing
Attendant,
Lady Health||High School, Get
20/04/2017 |INICPR . . 08/05/2017 .
Visitor, Diploma, MBBS Details
ScientistB
— 03 Posts
Sport Foreign
ports ]
Boxin Speak & Knowledge Get
20/04/2017 ||Authority of 8 peat< gl 26/04/2017 _
, Coach —03 ||of English Details
India
Posts
ILS Laboratory B.Sc (Relevant CD;et il
20/04/2017 || Technician ||~ " 15/05/2017 etails
Bhubaneswar Disciplines)

— 02 Posts



http://www.freejobalert.com/iocl-recruitment/17021/#JNA
http://www.freejobalert.com/niesbud-recruitment/95133/
http://www.freejobalert.com/niesbud-recruitment/95133/
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#JuniorOfficer
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#JuniorOfficer
http://www.freejobalert.com/isi-recruitment/4143/
http://www.freejobalert.com/isi-recruitment/4143/
http://www.freejobalert.com/nicpr/529463/
http://www.freejobalert.com/nicpr/529463/
http://www.freejobalert.com/sports-authority-of-india/17812/#Coach
http://www.freejobalert.com/sports-authority-of-india/17812/#Coach
http://www.freejobalert.com/ils-recruitment/68343/
http://www.freejobalert.com/ils-recruitment/68343/
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Data Entry

RMRC, NE 12th Class with Typing Get
20/04/2017 . Operator — 17/05/2017 .
Region Knowledge Details
02 Posts
Research  ||MBBS, MD/ MS/ DNB, Sett '
I etails
20/04/2017 ||NICPR Scientist— PG, Ph.D (Relevant 08/05/2017
02 Posts Discipline)
L. MBBS, MD/ MS/
ScientistB, Get
20/04/2017 |INICPR DNB, PG (Relevant 08/05/2017 .
C—02Posty| . . .. Details
Discipline)
Lower
Divisi
tviston 12th Class with Typing Get
20/04/2017 ||NCERT Clerk (SRD K led 21 Days Details
for PWD)— || noWecee
02 Posts
Project M.sc (Rel ;
20/04/2017 |ISI, Kolkat Linked DSCC I'(:lee)va'rjch NET/ 08/05/2017 Get
iscipline) wi .
SRofkata Person— 01 P Details
GATE
Post
Sr Research
M.Sc (Relevant Get
20/04/2017 |INIOH Fellow—-01| = . . . . 22/05/2017 .
Discipline) with NET Details
Post
Field
. Any Degree/ PG Get
20/04/2017 |[NICPR Investigator 09/05/2017 .
(Relevant Discipline) Details
— 01 Post
Balmer Junior 12th Class with Get
20/04/2017 ||Lawrie & Co ||Officer—01||Diploma(Travel & 04/05/2017 Eails
Ltd Post Tourism) -
National
20/04/2017 |l atl'(zn: ¢ ScientistB — ||M.Sc/ Ph.D (Relevant 19/05/2017 Get
nstitute o .
/04/ . . 01 Post Discipline) /05/ Details
Epidemiology
Balmer Lawrie & Junior Officer 12th Class with Diploma Get
20/04/2017 (FIT/GIT Sales) ) 04/05/2017 .
Co Ltd (Travel & Tourism) Details

— 01 Post



http://www.freejobalert.com/regional-medical-research-centre/91001/#DEO
http://www.freejobalert.com/regional-medical-research-centre/91001/#DEO
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/ncert/10829/
http://www.freejobalert.com/ncert/10829/
http://www.freejobalert.com/isi-recruitment/4143/
http://www.freejobalert.com/isi-recruitment/4143/
http://www.freejobalert.com/nioh-recruitment/63970/
http://www.freejobalert.com/nioh-recruitment/63970/
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/nicpr/529463/#Scientist
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#JuniorOfficer
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#JuniorOfficer
http://www.freejobalert.com/nie-recruitment/101474/
http://www.freejobalert.com/nie-recruitment/101474/
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
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National L
) Scientist— [|M.Sc/ Ph.D Get
20/04/2017 ||Institute of Lo . 19/05/2017 - .
_ ) 01 Post (Relevant Discipline) Details
Epidemiology
oni
Balmer Un.IOI’ 12th Class with
20/04/2017 ||Lawrie & o [CT  |lbiploma (Travel & 04/05/2017 Get
(Travel)— P _ Details
Ltd Tourism)
01 Post
20/04/2017 [|IARI Lab Asst= ;.5 08/05/2017 cet
01 Post Details
Balmer Jr Officer ||12th Class with Get
20/04/2017 ||Lawrie & Co [|(Travel)— |[Diploma(Travel & 04/05/2017 Details
Ltd 01 Post Tourism)
Sr Research .
Any Degree, PGwith 02/05/2017 —Walk ||Get
20/04/2017 |[IARI Fellow-01 . . -
NET in Details
Post
Indian Lab
Institute of |[|Assistant ||B.Sc(Relevant 04/05/2017 — Walk ||Get
20/04/2017 i ) ) .( ) ) 105/ .
Spices (Chemistry)||Disciplines) in Details
Research — 01 Post
Project
W. Jb BE/ B.Tech/MCA/ 02/05/2017 — Walk ||Get
e -Wa
20/04/2017 ||IISER, Bhopal M.Sc (Relevant . .
Developer Discipline) in Details
iscipline
— 01 Post P
Indian Institute||Field .
£ Soi Assi Diploma/VHSC ) Get
20/04/2017 ||of Spices ssistant— (Agriculture) 03/05/2017-Walkin Details
Research 01 Post
Principal/
Sr/
Research 25 to 28/04,
. . NCTVT, ITI, Any Get
20/04/2017 ||SAMEER Scientist, 03/05/2017 — Walk .
. Degree, PG _ Details
Project in
Asst,

Technician



http://www.freejobalert.com/nie-recruitment/101474/
http://www.freejobalert.com/nie-recruitment/101474/
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
http://www.freejobalert.com/iari-recruitment/17750/#Lab-Assistant
http://www.freejobalert.com/iari-recruitment/17750/#Lab-Assistant
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#Jr-Officer
http://www.freejobalert.com/iari-recruitment/17750/#Lab-Assistant
http://www.freejobalert.com/iari-recruitment/17750/#Lab-Assistant
http://www.freejobalert.com/indian-institute-of-spices-research/136493/
http://www.freejobalert.com/indian-institute-of-spices-research/136493/
http://www.freejobalert.com/iiser-bhopal/42546/#PWD
http://www.freejobalert.com/iiser-bhopal/42546/#PWD
http://www.freejobalert.com/indian-institute-of-spices-research/136493/
http://www.freejobalert.com/indian-institute-of-spices-research/136493/
http://www.freejobalert.com/sameer/18538/
http://www.freejobalert.com/sameer/18538/
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. Any Degree. PG/ Get
20/04/2017 ||C-DAC Registrar 19/05/2017 .
Ph.D Details
CT
Radiographe
HLL Lifecare r, Project Any Degree, PG 21 to 24/04/, Get .
20/04/2007 1\ i ted Manager, Rel Discipli 05/05/2017 Detalls.
imite Staff Nurse, (Relevant Discipline) /05/
AO, Medical
Transcription
Academic
Asst, Any Degree, PG Get
20/04/2017 [IIM, Lucknow _ ypesree, T 03/05/2017 .
Associate — ||(Relevant Discipline) Details
02 Posts
SRF,
20/04/2017 (|lIT, G hati Research Any Degree, PG 05/05/2017 - Walki et
foa/ » Guwahat Associate— ||(Relevant Discipline) 5/05/2017 - Walkin Details
03 Posts
Sr Research
PG (Relevant Get
20/04/2017 ||IIT, Ropar Fellow—-01|_ =" 19/05/2017 — .
Discipline) Details
Post
RA/SRF
/SRF/ M.Sc with NET/ Get
20/04/2017 ||IIT, Patna JRF-01 05/05/2017 —_—
GATE/ Ph.D Details
Post -
T, Jr Research [|[M.Sc/ M.Tech with Get .
20/04/2017 21 Days Details
Bhubaneswar||Fellow NET/ GATE
Get
Research Details
Scientist,
Associate, .
High School,
SRF, JRF, Int diate. PG. Ph.D 05, 08,11/05/2017 -
19/04/2017 ||[NIMR DEO, Lab ntermeaia .E, . , D] Walkin
(Relevant Discipline)
Attendant,
ubC -30

Posts



http://www.freejobalert.com/cdac-pune/11227/
http://www.freejobalert.com/cdac-pune/11227/
http://www.lifecarehll.com/careers/view/reference/06eb61b839a0cefee4967c67ccb099dch4CC
http://www.lifecarehll.com/careers/view/reference/06eb61b839a0cefee4967c67ccb099dch4CC
http://www.lifecarehll.com/careers/view/reference/06eb61b839a0cefee4967c67ccb099dch4CC
http://www.freejobalert.com/iim-lucknow/32109/#AA
http://www.freejobalert.com/iim-lucknow/32109/#AA
http://www.freejobalert.com/iit-guwahati/132639/#SRF-RA
http://www.freejobalert.com/iit-guwahati/132639/#SRF-RA
http://www.freejobalert.com/iit-ropar/22582/#SRF
http://www.freejobalert.com/iit-ropar/22582/#SRF
http://www.freejobalert.com/iit-patna/160746/#RA-SRF-JRF
http://www.freejobalert.com/iit-patna/160746/#RA-SRF-JRF
http://iitbhu.ac.in/news/advt/JRF_BCE218042017.pdf
http://iitbhu.ac.in/news/advt/JRF_BCE218042017.pdf
http://iitbhu.ac.in/news/advt/JRF_BCE218042017.pdf
http://www.freejobalert.com/nimr-recruitment/59457/#JRF-SRF
http://www.freejobalert.com/nimr-recruitment/59457/#JRF-SRF

Technical
Officer,
Scientific |[ITI, Diploma, Any 06/05/2017 —Walk ||Get
19/04/2017 ||ECIL 18/2017||. - .
Asst, Jr Degree in Details
Artisan—06
Posts
Research
Associate, [|PG/Ph.D(Relevant Get
19/04/2017 |[NIPHM L 26/04, 08/05/2017 - .
JRF-02 Discipline) Details
Posts
Balmer Field Get
19/04/2017 ||Lawrie & Co [[Assistant— |[Any Degree 03/05/2017 ﬁails
Ltd 02 Posts
Jr Research Get
. PG (Relevant e
19/04/2017 ||MNIT, Jaipur |([Fellow—=01| " 09/05/2017 Details
Discipline)
Post
Jr Research [|[M.Sc (Relevant
L. . 486/201 Get
19/04/2017 ||IICB Fellow—01 ||Discipline) with NET/ 02/05/2017 - .
7 Details
Post GATE -
Project
Asst M.Sc (Organic Get
19/04/2017 ||IISER, Pune / ( & 20/2017 [|03/05/2017 - .
Fellow—01 ||Chemistry) Details
Post
Sr PG (Relevant Get
19/04/2017 |[NHSRC o 04/05/2017 Details
Consultant |[Discipline)
. . Get
PawanHans ||Helicopter ||Holding Current & - .
19/04/2017 || . . . . - Details
Limited Pilots Valid CHPL -
PG (Relevant Get
19/04/2017 |[NHSRC IEC Officer 04/05/2017 Details

Discipline)



http://www.freejobalert.com/ecil-recruitment/14107/
http://www.freejobalert.com/ecil-recruitment/14107/
http://www.freejobalert.com/niphm-recruitment/11334/#RA
http://www.freejobalert.com/niphm-recruitment/11334/#RA
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#FA
http://www.freejobalert.com/balmer-lawrie-co-ltd/8613/#FA
http://www.mnit.ac.in/cms/uploads/2017/04/Project_Advertisement_-_JRF.pdf
http://www.mnit.ac.in/cms/uploads/2017/04/Project_Advertisement_-_JRF.pdf
http://www.freejobalert.com/iicb/121199/#PA
http://www.freejobalert.com/iicb/121199/#PA
http://www.freejobalert.com/iiser-pune/49914/#ProjectAsst-ProjectFellow
http://www.freejobalert.com/iiser-pune/49914/#ProjectAsst-ProjectFellow
http://nhsrcindia.org/index.php?option=com_content&view=article&id=690:sr-consultant-immunization-logistics-management-mohfw&catid=1937&Itemid=823
http://nhsrcindia.org/index.php?option=com_content&view=article&id=690:sr-consultant-immunization-logistics-management-mohfw&catid=1937&Itemid=823
https://www.pawanhans.co.in/CareerDetailsN.aspx?id=120
https://www.pawanhans.co.in/CareerDetailsN.aspx?id=120
http://nhsrcindia.org/index.php?option=com_content&view=article&id=691:iec-officer-rbsk-mohfw&catid=1937&Itemid=823
http://nhsrcindia.org/index.php?option=com_content&view=article&id=691:iec-officer-rbsk-mohfw&catid=1937&Itemid=823

Get
PawanHans |[Helicopter |[Holding Current & —
19/04/2017 || = . ) ) - Details
Limited Pilots Valid CHPL
. Get
Project P
19/04/2017 [|[NHSRC . Any Degree 04/05/2017 Details
Assistant
Assistant ||PG (Relevant cet
19/04/2017 [|IIM, Calcutta || >0 oot (|72 Ferevan 03/05/2017 Details
Manager ||Discipline) -
Get
) Developme .
19/04/2017 ||IIT, Delhi . Any Degree 04/2017|(05/05/2017 Details
nt Officer -
Project Asst|{|Diploma, B.E/ 25 t0 28/04/2017 Get
18/04/2017 ||CIMFR Level | &1l ||B.Tech, Any Degree, ||. Walki Details
— 75 Posts ||M.Sc an
Technical
Asst,
Officer, Diploma, MBBS, Any Get
18/04/2017 ||CIMFR . 01/2017|(12/05/2017 - .
Resident ||Degree Details
MO —-47
Posts
8th Class, A
. Jr Asst, ass. ny Get
THDC India Degree with - .
18/04/2017 || . . Attendant-— 15/05/2017 Details
Limited Computer
08 Posts
Knowledge
Research Get
. PG, Ph.D (Relevant 15/05/2017 — Walk |[=—— .
18/04/2017 ||ICAR Associate—|| .. .. ) Details
Discipline) in
02 Posts
Get
_ Personal _ Details
Ministry of ) 12th Class with
18/04/2017 Assistant— 60 Days

Law & Justice

01 Post

Typing Knowledge



https://www.pawanhans.co.in/CareerDetailsN.aspx?id=119
https://www.pawanhans.co.in/CareerDetailsN.aspx?id=119
http://nhsrcindia.org/index.php?option=com_content&view=article&id=693:project-assistant-rbsk-mohfw&catid=1937&Itemid=823
http://nhsrcindia.org/index.php?option=com_content&view=article&id=693:project-assistant-rbsk-mohfw&catid=1937&Itemid=823
https://www.iimcal.ac.in/application-for-position-of-asst-manager-publication-office-and-asst-manager-board-office
https://www.iimcal.ac.in/application-for-position-of-asst-manager-publication-office-and-asst-manager-board-office
http://www.iitd.ac.in/sites/default/files/jobs/non_acad/DO/advtno-E-II042017-E.pdf
http://www.iitd.ac.in/sites/default/files/jobs/non_acad/DO/advtno-E-II042017-E.pdf
http://cimfr.nic.in/upload_files/current_opportunity/1492257209_RPA25280417SSP.pdf
http://cimfr.nic.in/upload_files/current_opportunity/1492257209_RPA25280417SSP.pdf
http://www.freejobalert.com/cimfr-recruitment/91991/
http://www.freejobalert.com/cimfr-recruitment/91991/
http://thdc.gov.in/writereaddata/english/pdf/pkotiw3apr17.pdf
http://thdc.gov.in/writereaddata/english/pdf/pkotiw3apr17.pdf
http://www.icar.org.in/files/Advertisement%20of%20RA(Agri.)-NASF.pdf
http://www.icar.org.in/files/Advertisement%20of%20RA(Agri.)-NASF.pdf
http://www.freejobalert.com/ministry-of-law-justice/489693/#PA
http://www.freejobalert.com/ministry-of-law-justice/489693/#PA

18/04/2017

Paradip Port
Trust

Traffic
Manager —
01 Post

Any Degree

10/05/2017

18/04/2017

T,
Hyderabad

Project
Assistant—
02 Posts

Any Degree

22/05/2017

18/04/2017

NIT, Rourkela

JRF-01
Post

M.Sc (Relevant

Discipline) with NET/|.

GATE

28/05/2017

©
@

17/04/2017

Goa Shipyard
Limited

Asst
Superinten
dent, Tech,
Office,
Commercial
Asst,
Trainee,
Driver—
149 Posts

SSC with ITI, NCTVT,
Diploma, Any
Degree

03/2017

15/05/2017

@)
@

Details

17/04/2017

Mazagon
Dock
Shipbuilders
Limited

DGM,
Chief, Asst
Manager,
Sr Engineer,
Officer—33
Posts

ICSI

55/2017

11/05/2017

17/04/2017

ICHR

LDC, Jr
Hindi
Translator,
Copy
Holder,
Asst, Xerox
Operator—
15 Posts

12th Class with
Typing Knowledge,
Any Degree, PG

15/05/2017

Details



http://www.freejobalert.com/paradip-port-trust-recruitment/94549/#TM
http://www.freejobalert.com/paradip-port-trust-recruitment/94549/#TM
http://www.freejobalert.com/iit-hyderabad/53199/
http://www.freejobalert.com/iit-hyderabad/53199/
http://www.freejobalert.com/nit-rourkela/25482/#Jr-Research-Fellow
http://www.freejobalert.com/nit-rourkela/25482/#Jr-Research-Fellow
http://www.freejobalert.com/goa-shipyard/17503/
http://www.freejobalert.com/goa-shipyard/17503/
http://www.freejobalert.com/mazagon-dock/18158/
http://www.freejobalert.com/mazagon-dock/18158/
http://ichronline.org/ichrrms/ichr_job.php
http://ichronline.org/ichrrms/ichr_job.php
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Dept of
Agriculture, [[Technical [|PG(Agriculture) Get
17/04/2017 ||Cooperation |[Assistants—||with Computer 20 Days Eails
& Farmers 02 Posts Knowledge
Welfare
GM (F&A),
17/04/2017 ||NAFED Manager ||Chartered 30 Days Get
(Audit) —02||Accountant Y Details
Posts
PA-1-01 04/05/2017 —Walk ||Get
17/04/2017 |[N1O, Goa B.Sc (Geology) 01/2017||. /05/ —_—
Post in Details
Sr Research
M.Sc (Relevant Get
17/04/2017 |INIOH Fellow-01|[_. . . 30 Days - .
Discipline) Details
Post
Jr Research ||PG (Relevant
17/04/2017 ISM, Fell 01 ||Discipline) with 15/05/2017 Get
Dhanbad erow ISCIPIINe) Wi Details
Post NET/GATE
Personal
17/04/2017 Ministry of  [|Assistant il cl 0D Get
Law & Justice |[(Urdu) - 01 ass ays Details
Post
Assistant,
National Manageme .
Seed ts ITI, Diploma, CA/ Get
eeds nt, Sr,
15/04/2017 . ) CMA, Any Degree, 06/05/2017 .
Corporation |[Diploma PG Details
Limited Trainee —
188 Posts
Get
Details
JRF, Project||M.Sc (Relevant
ARIES, . .. .
15/04/2017 Nainital Assistant— ||Disciplines) with 05/05/2017
05 Posts NET/ GATE



http://www.freejobalert.com/department-of-agriculture-and-cooperation/95735/
http://www.freejobalert.com/department-of-agriculture-and-cooperation/95735/
http://www.freejobalert.com/nafed/113492/
http://www.freejobalert.com/nafed/113492/
http://www.freejobalert.com/nio-goa/16826/
http://www.freejobalert.com/nio-goa/16826/
http://www.freejobalert.com/national-institute-of-occupational-health/138544/
http://www.freejobalert.com/national-institute-of-occupational-health/138544/
http://www.freejobalert.com/ism-dhanbad/220497/#JRFel
http://www.freejobalert.com/ism-dhanbad/220497/#JRFel
http://www.freejobalert.com/ministry-of-law-justice/489693/
http://www.freejobalert.com/ministry-of-law-justice/489693/
http://www.freejobalert.com/national-seeds-corporation-limited/11946/
http://www.freejobalert.com/national-seeds-corporation-limited/11946/
http://www.freejobalert.com/aryabhatta-research-institute-aries/16798/#JRF-PA
http://www.freejobalert.com/aryabhatta-research-institute-aries/16798/#JRF-PA
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Sr & Dy
Manager,
Manageme (|Any Degree, PG Get
15/04/2017 |(|THSTI nt Asst, (Relevant 10/2017 {|07/05/2017 Details
Service Disciplines)
Coordinato
r—05 Posts
Project
Biologist, ||[PG(Relevant 04/05/2017 — Walk [|Get
15/04/2017 [|wil g G (Rel 04/05/ .
Asst—02 |[Discipline) in Details
Posts
Project .
o 12th Class (Science), 03/05/2017 — Walk ||Get
15/04/2017 |INIMR Technician- . ) .
DMLT in Details
11— 01 Post
Sport Consultant
orts
15/04/2017 AFl)Jthorit of ||X70U"8 oG 15 Days Get
. y Professiona y Details
India |
NIT, SRF-02 M.Tech (Relevant Get
15/04/2017 o 09/05/2017 .
Meghalaya ||Posts Discipline) Details
Project Diploma/ Any
NIT, Associate, ||Degree, PG 09/05/2017 — Walk ||Get
15/04/2017 . . & 05/05/ =
Hamirpur Field Helper||(Relevant in Details
— 02 Posts ||Disciplines)
T, Jr Research ||B.E/ B.Tech or PG Get
15/04/2017 i ] 15/05/2017 .
Gandhinagar ||Fellow with NET/ GATE Details
Get
Details
Technical [|High School, Any
14/04/2017 |([BSIP Asst, Degree, PG 01/2017 ||12/05/2017
Officer—08|[(Relevant
Posts Disciplines)



http://www.freejobalert.com/thsti/16473/
http://www.freejobalert.com/thsti/16473/
http://www.freejobalert.com/wildlife-institute-of-india/63168/#PBA
http://www.freejobalert.com/wildlife-institute-of-india/63168/#PBA
http://www.freejobalert.com/nimr-recruitment/59457/#ProjectTechnician-III
http://www.freejobalert.com/nimr-recruitment/59457/#ProjectTechnician-III
http://www.freejobalert.com/sports-authority-of-india/17812/
http://www.freejobalert.com/sports-authority-of-india/17812/
http://www.freejobalert.com/nit-meghalaya/45338/#SRF
http://www.freejobalert.com/nit-meghalaya/45338/#SRF
http://www.freejobalert.com/nit-hamirpur/45535/
http://www.freejobalert.com/nit-hamirpur/45535/
http://www.freejobalert.com/iit-gandhinagar/28811/#Jr-Research-Fellow
http://www.freejobalert.com/iit-gandhinagar/28811/#Jr-Research-Fellow
http://www.freejobalert.com/bsip-recruitment/87210/
http://www.freejobalert.com/bsip-recruitment/87210/
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Dept of
Animal
nima Consultant Get
14/04/2017 ||Husbandry B.VSc, M.VSc 21 Days .
— 02 Posts Details
Dairying &
Fisheries
Motor
Driver
Delhi Public 10th Class with Valid Get
14/04/2017 || (Ordinary L . 60 Days .
Library Driving License Details
Grade)-01
Post
Jr Research
M.Sc (Relevant 02/05/2017 — Walk [|Get
14/04/2017 |[IARI Fellow-011| . . . . .
Disciplines) in Details
Post
Postdoctor
. Get
14/04/2017 ||IISER, Mohali ||al Fellow— ||Ph.D 10/05/2017 .
Details
01 Post
M.Sc/ MS
. |[Project / . . 13/05/2017 — Walk [|Get
14/04/2017 |[IISER, Mohali . (Chemistry) with _ .
Position in Details
NET/ GATE
Get
14/04/2017 |[INSTEM Head PG/ MBA 13/2017 [|15 Days Details
Jr Research M.S¢/ M.Tech with Get
.Sc/ M.Tech wi .
14/04/2017 |[NIT, Rourkela [|Fellow—-01 10/05/2017 Details
NET/ GATE
Post
Job et
14/04/2017 ||IIT, Kharagpur|[Assistant— ||Matriculation 03/05/2017 Details
01 Post .
Get
Research Details
. Ph.D(Relevant
14/04/2017 ||IIT, Kharagpur|[Associate — 03/05/2017

01 Post

Disciplines)



http://www.freejobalert.com/dept-of-animal-husbandry-dairying-fisheries/106411/
http://www.freejobalert.com/dept-of-animal-husbandry-dairying-fisheries/106411/
http://www.freejobalert.com/delhi-public-library/59948/#MotorDriver
http://www.freejobalert.com/delhi-public-library/59948/#MotorDriver
http://www.freejobalert.com/iari-recruitment/17750/#JRF
http://www.freejobalert.com/iari-recruitment/17750/#JRF
http://www.freejobalert.com/iiser-mohali/6741/#PDF-ProjectPosition
http://www.freejobalert.com/iiser-mohali/6741/#PDF-ProjectPosition
http://www.freejobalert.com/iiser-mohali/6741/#PDF-ProjectPosition
http://www.freejobalert.com/iiser-mohali/6741/#PDF-ProjectPosition
https://www.instem.res.in/positions/741/head-administration
https://www.instem.res.in/positions/741/head-administration
https://www.instem.res.in/positions/741/head-administration
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/171604531225_1.pdf
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/171604531225_1.pdf
http://nitrkl.ac.in/IntraWeb/Jobs_Tenders/Jobs/ProjectFellowship/2017/171604531225_1.pdf
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
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Sr Research||M.Sc/ M.Tech Get
14/04/2017 ||IIT, Kharagpur|[Fellow—01 |[(Relevant 03/05/2017 Details
Post Disciplines) -
P&O
Professiona Get
13/04/2017 |[ALIMCO Is, Any Degree 26/04/2017 Details
Audiologist
s—55 Posts
Manager,
GM, DGM,
L. Degree (law), Get
13/04/2017 [[NPCCLimited||Sr & Dy 30 Days .
CA/ICWA Details
Mgr — 13
Posts
Associate . )
M.Phil/Ph.D(Social Get
13/04/2017 |[VVGNLI Fellow-02 . 27/05/2017 I
Sciences) Details
Posts
M.Sc/ M.Tech Get
13/04/2017 |(|IIT, Roorkee JRF —01 Post||(Relevant Disciplines) 10/05/2017 —Walkin Details
with NET/ GATE
M.Sc/ M.Tech
IrResearch | ¢ o levant 10/05/2017 — Walk [|Get
elevan -Wa
13/04/2017 |[IT, Roorkee (|[Fellow—-01|". . . ) ] .
Disciplines) with in Details
Post
NET/ GATE
Project B.Tech (Chemical
, ) (Chemi 11/05/2017 — Walk [Get
13/04/2017 [|NIT,Raipur ||Fellow—01 ||[Engg.) or M.Sc ) .
. in Details
Post (Chemistry)
. Research ||Ph.D(Relevant 08/05/2017 —Walk ||Get
13/04/2017 ||NIT, Raipur ) o ) )
Associate Il || Disciplines) in Details
AEE,
. 03/2017 Get
12/04/2017 ||ONGC Chemist, |lAny Degree R(ﬂ o) [[27/04/2017 Details
Geologist & ( )

Other— 721



http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://iitkgp.ac.in/temporary-jobs;jsessionid=DF7DCB0D3A8E4E4C04148B5321EF6193
http://www.freejobalert.com/alimco/30755/
http://www.freejobalert.com/alimco/30755/
http://www.freejobalert.com/npcc/26184/
http://www.freejobalert.com/npcc/26184/
http://www.freejobalert.com/vvgnli/448490/#AssociateFellow-Asst
http://www.freejobalert.com/vvgnli/448490/#AssociateFellow-Asst
http://www.freejobalert.com/iit-roorkee/1816/#Jr-Research-Fellow
http://www.freejobalert.com/iit-roorkee/1816/#Jr-Research-Fellow
http://www.freejobalert.com/iit-roorkee/1816/#Jr-Research-Fellow
http://www.freejobalert.com/iit-roorkee/1816/#Jr-Research-Fellow
http://www.freejobalert.com/nit-raipur/65201/#JRF-RA
http://www.freejobalert.com/nit-raipur/65201/#JRF-RA
http://www.freejobalert.com/nit-raipur/65201/#JRF-RA
http://www.freejobalert.com/nit-raipur/65201/#JRF-RA
http://www.freejobalert.com/ongc/18768/
http://www.freejobalert.com/ongc/18768/
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Posts
Jr Research Get
12/04/2017 |(|IIT, BHU Fellow—01 [|[M.Sc or PG 21 Days Details
Post
Scientist,
RA, JRF/ M.Sc, Ph.D (Relevant Get
11/04/2017 ||IACS o . 26/07/2017 - .
SRF—-24 Disciplines) Details
Posts
Scientist,
11/04/2017 [1ACS RA, JRF/ M.Sc, Ph.D (Relevant 31/12/2017 Get
SRF-20 Disciplines) ) Details
Posts
Scientist— |[MBBS/MD, Ph.D Get
11/04/2017 ||IMTECH L 01/2017 ||19/05/2017 .
13 Posts (Relevant Discipline) Details
Scientist— ||Any Degree, PG, Get
11/04/2017 ||ICMR C,D,E, G- |[Ph.D(Relevant 15/05/2017 Details
12 Posts Discipline)
Specialist,
Hindustan WED,
) 24/04, 05, 22/05 & |[|Get
11/04/2017 ||Copper Manager, ||Matric, MBBS, PG .
o 09/06/2017 Details
Limited Blaster—11
Posts
SRF, Semi- |\ | Class, M.s 02/05/2017 — Walk ||Get
ass, M.Sc - Wa
11/04/2017 ||IARI skilled—02 o . . - .
(Relevant Discipline) in Details
Posts
Sr Research
Any Degree, PG 02/05/2017 —Walk ||Get
11/04/2017 ||IARI Fellow-01 L . . - .
(Relevant Discipline) in Details
Post
JRF/ Project Get
NIT, / ) B.E/ B.Tech, M.Sc/ 15/05/2017 - Walk |[— .
11/04/2017 . Assistant— ) Details
Hamirpur M.Tech in _—

01 Post



http://iitbhu.ac.in/news/advt/JRF_DDas.pdf
http://iitbhu.ac.in/news/advt/JRF_DDas.pdf
http://iitbhu.ac.in/news/advt/JRF_DDas.pdf
http://www.freejobalert.com/iacs/125311/#ScientistD-RA-JRF-SRF
http://www.freejobalert.com/iacs/125311/#ScientistD-RA-JRF-SRF
http://www.freejobalert.com/iacs/125311/#ScientistD-RA-JRF-SRF
http://www.freejobalert.com/iacs/125311/#ScientistD-RA-JRF-SRF
http://www.freejobalert.com/imtech-recruitment/32150/
http://www.freejobalert.com/imtech-recruitment/32150/
http://www.freejobalert.com/icmr/19376/
http://www.freejobalert.com/icmr/19376/
http://www.freejobalert.com/hindustan-copper-limited/17142/#WED
http://www.freejobalert.com/hindustan-copper-limited/17142/#WED
http://www.freejobalert.com/iari-recruitment/17750/#SRF-Semiskilled
http://www.freejobalert.com/iari-recruitment/17750/#SRF-Semiskilled
http://www.freejobalert.com/iari-recruitment/17750/#srf
http://www.freejobalert.com/iari-recruitment/17750/#srf
http://nith.ac.in/newweb/wp-content/uploads/2017/04/Revised-Advt.1.pdf
http://nith.ac.in/newweb/wp-content/uploads/2017/04/Revised-Advt.1.pdf
http://nith.ac.in/newweb/wp-content/uploads/2017/04/Revised-Advt.1.pdf
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Registrar— Get
11/04/2017 ||NIT, Patna PG 25/05/2017 - .
01 Post Details
Sanitary
Inspector,
Dietician,
Any Degree, PG
10/04/2017 AIMS, JHT, CCSD, (Rel t 08/05/2017 et
elevan .
Jodhpur Manifold . ,V, Details
. Disciplines) -
Technician
& Other—
74 Posts
Jr Asst, Jr
Library Get
10/04/2017 |(|lIM, Raipur ||Asst, Hostel|[Any Degree 08/05/2017 Details
Supervisor
— 11 Posts
Project B.Techor PG
, roJec echor 04/05/2017 — Walk ||Get
10/04/2017 [|NIT,Raipur ||Assistant— [|(Relevant ) .
L in Details
01 Post Disciplines)
India Govt Jr Get
08/04/2017 (|Mint, Technician ||10th Class with ITI  |{01/2017 ||01/05/2017 Eails
Hyderabad |- 141 Posts -
Jr Research ||PG (Relevant
) (. ) ) 05/05/2017 — Walk [|Get
08/04/2017 |[IARI Fellow—01 ||Disciplines), Qualify . .
. in Details
Post in NET
English
Language 03/05/2017 —Walk ||Get
08/04/2017 [[IARI EU3BE I\ 1 A (English) 03/05/ ==
Instructor— in Details
01 Post
National Get
Theatre .
08/04/2017 ||School of Artist Any Degree 09/05/2017 Details
rtis
Drama !
Jr Research Get
08/04/2017 ||VNIT,N PG (Relevant 10/05/2017 _
/04/ aBPUT | llow /05/ Details

Discipline) with NET/



http://www.nitp.ac.in/uploads/Advertisement%20for%20Registrar58eb36f6f1767.pdf
http://www.nitp.ac.in/uploads/Advertisement%20for%20Registrar58eb36f6f1767.pdf
http://www.freejobalert.com/aiims-recruitment/17483/#TeachingN
http://www.freejobalert.com/aiims-recruitment/17483/#TeachingN
http://www.freejobalert.com/iim-raipur/64462/
http://www.freejobalert.com/iim-raipur/64462/
http://www.freejobalert.com/nit-raipur/65201/#Project-Assistant
http://www.freejobalert.com/nit-raipur/65201/#Project-Assistant
http://www.freejobalert.com/indian-government-mint/23040/#JrTechnician
http://www.freejobalert.com/indian-government-mint/23040/#JrTechnician
http://www.freejobalert.com/iari-recruitment/17750/#Jr-Research-Fellow
http://www.freejobalert.com/iari-recruitment/17750/#Jr-Research-Fellow
http://www.freejobalert.com/iari-recruitment/17750/#pa-srf-i
http://www.freejobalert.com/iari-recruitment/17750/#pa-srf-i
http://nsd.gov.in/delhi/index.php/vacancy-for-theatre-artists/
http://nsd.gov.in/delhi/index.php/vacancy-for-theatre-artists/
http://nsd.gov.in/delhi/index.php/vacancy-for-theatre-artists/
http://www.freejobalert.com/vnit/8875/#JRF
http://www.freejobalert.com/vnit/8875/#JRF
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JRF/ GATE
MO, Staff
. . Get
) Nurse, Jr Matriculation, 10+2, .
08/04/2017 ([IIT, Mandi 05/05/2017 Details
Lab Asst— ||[MBBS, PG Degree
03 Posts
Sr Project Get
08/04/2017 ||IT, Bombay ||Assistant— [|Any Degree, PG 70/2017 ||31/05/2017 Eails
01 Post
Jr Research Get
08/04/2017 |[NIT, Manipur ||Fellow—01 [|[M.Sc (Mathematics) ||. 08/05/2017 Details
Post
Registrar,
Audit
Officer,
Asst Diploma, MBBS, Any
07/04/2017 NIT, Engineer, ||Degree, PG 05/2017 ||19/05/2017 Get
Jalandhar & ’ gree, o Details
Dy, Asst (Relevant Discipline)
Librarian,
SMO - 15
Posts
Jr Research ||[M.Sc/ M.Tech 10/05/2017 - Walk ||Get
-Wa
07/04/2017 |[NIT, Rourkela||Fellow—01 ||(Relevant Discipline)||. in Eails
Post with NET/ GATE
Postdoctor Get
06/04/2017 ||lISER, Bh [ Ph.D - —_ .
/04/ opa al Fellow Details
Engineer,
Geologist,
Surveyor,
06/04/2017 WAPCOS P . 04/04/2018 %
Limited rogramme)- Details
r, JE,
Draftsmen,
DEO
04/04/2017 Central Silk  [|Sr Research||M.Sc 21 Days Get



http://www.iitmandi.ac.in/administration/advrt/Advt_non_teaching_07_04_2017.pdf
http://www.iitmandi.ac.in/administration/advrt/Advt_non_teaching_07_04_2017.pdf
http://www.iitmandi.ac.in/administration/advrt/Advt_non_teaching_07_04_2017.pdf
http://www.freejobalert.com/iit-bombay/17990/#SrProjectTechnicalAsst-ProjectAsst
http://www.freejobalert.com/iit-bombay/17990/#SrProjectTechnicalAsst-ProjectAsst
http://www.freejobalert.com/nit-manipur-recruitment/5140/
http://www.freejobalert.com/nit-manipur-recruitment/5140/
http://www.freejobalert.com/nit-jalandhar/40839/#NonTeaching
http://www.freejobalert.com/nit-jalandhar/40839/#NonTeaching
http://www.freejobalert.com/nit-rourkela/25482/#Junior-Research-Fellow
http://www.freejobalert.com/nit-rourkela/25482/#Junior-Research-Fellow
http://www.freejobalert.com/iiser-bhopal/42546/#PostdoctoralFellow-ProjectLabTechnician
http://www.freejobalert.com/iiser-bhopal/42546/#PostdoctoralFellow-ProjectLabTechnician
http://www.freejobalert.com/wapcos/48779/#Engineer
http://www.freejobalert.com/wapcos/48779/#Engineer
http://www.freejobalert.com/central-silk-board/20769/#Sresearchfellow

Board Fellow-01 [|(Biotechnology/ Details
Post Microbiology)
PG (Relevant Get
04/04/2017 |[IT, BHU SRF/JRF Discipline) with 21 Days Details
NET/GATE ..
Non-
Executive ||HS + ITI, Diploma 05/05/2017 Get
03/04/2017 ||HEC Limited || /OIP 03/2017 |[Extended to ==
Trainees— |[(Engg) 08/05/2017 Details
100 Posts
Scientist, Sr
Principal
Scientist & |[PG, Ph.D (Relevant Get
03/04/2017 ||CLRI . L 02/2017||01/05/2017 - .
Technical (|Discipline) Details
Officer—12
Posts
Sr
Manager,
& 02/05/2017
o AGM, Any Degree, CA, PG Get
03/04/2017 |[HEC Limited . 01/2017 ||Extended to P ——
Manageme ||Degree/ Diploma Details
. 06/05/2017
nt Trainee —
04 Posts
Sr
Laboratory ||Degree (Relevant Get
03/04/2017 ||CDSCO . oL 45 Days - .
Assistant— |[Discipline) Details
01 Post
Sr Manager Get
03/04/2017 |(ITPO S ity)—||Any D 30D - .
/04/ (Security) ny Degree ays Dotails
01 Post -
KVK, SMS (Plant |[PG (Relevant Get
03/04/2017 . L. 30 Days - .
Narayangaon ||Protection)||Discipline) Details
. . 25/04/2017
01/04/2017 ||HE3VY Water ChiefFire, |ISSCwithValid 01/2017 Ex{en{:ledto Get
Board Station, Sub||Driving License Details
05/05/2017

Officer,



http://www.freejobalert.com/central-silk-board/20769/#Sresearchfellow
http://iitbhu.ac.in/news/advt/JRF_smst07_apr.pdf
http://iitbhu.ac.in/news/advt/JRF_smst07_apr.pdf
http://iitbhu.ac.in/news/advt/JRF_smst07_apr.pdf
http://www.freejobalert.com/hec-ltd/17034/#NonExecutiveTrainee
http://www.freejobalert.com/hec-ltd/17034/#NonExecutiveTrainee
http://www.freejobalert.com/clri-chennai-recruitment/16619/
http://www.freejobalert.com/clri-chennai-recruitment/16619/
http://www.freejobalert.com/hec-ltd/17034/#Manager
http://www.freejobalert.com/hec-ltd/17034/#Manager
http://www.freejobalert.com/cdsco/119887/
http://www.freejobalert.com/cdsco/119887/
http://www.freejobalert.com/itpo/146009/
http://www.freejobalert.com/itpo/146009/
http://www.freejobalert.com/kvk/171569/
http://www.freejobalert.com/kvk/171569/
http://www.freejobalert.com/heavy-water-board/16633/
http://www.freejobalert.com/heavy-water-board/16633/

66

Fireman,
Driver-cum
Operator—
61 Posts
Consultant
PG (Relevant Get
01/04/2017 ||CMPDI (FAE)-01 || ' . 04/05/2017 —
Discipline) Details
Post
. Librarian— ||PG (Relevant Get
01/04/2017 ([T, Delhi L 01/2017 ||08/05/2017 .
01 Post Discipline) Details
Get
Research .
01/04/2017 ([IIT, Indore . Ph.D - Details
Associate
Asst, i Get
Diploma, Any - .
31/03/2017 ||CIPET Placement 30/05/2017 Details
. Degree
Officer
Research .
) Ph.D (Theoretical Get
28/03/2017 ||IISER, Pune ||Associate — . 05/2017|(31/05/2017 P
Physics) Details
02 Posts
) Certificate of
CochinPort Pilot (Class- competency as Get
28/03/2017 1)— 02 petencyas 31/05/2017 ==
Trust Post Master of Foreign Details
osts
Going Ship
Get
Culture PG/ Ph.D(Relevant —_—
28/03/2017 ||SAARC o L 15/05/2017 Details
Specialist ||Discipline)
Asst
Registrar,
NIPER, Receptionig[Any Degree, PG Get
28/03/2017 . - — .
/03/ Ahmedabad |[t, JTA, (Relevant Discipline) Details
Veterinaria
n, PE
27/03/2017 |NIOS EDP Any Degree, PG 05/05/2017 Get

Supervisor,



http://www.freejobalert.com/cmpdil-vacancy/5521/
http://www.freejobalert.com/cmpdil-vacancy/5521/
http://www.freejobalert.com/iit-delhi/26239/#Librarian
http://www.freejobalert.com/iit-delhi/26239/#Librarian
http://www.iiti.ac.in/Careers/docs/SRF_JRF_POSTDOC/mar2017/Advertisement%20for%20RA_March%2029%202017.pdf
http://www.iiti.ac.in/Careers/docs/SRF_JRF_POSTDOC/mar2017/Advertisement%20for%20RA_March%2029%202017.pdf
http://www.cipet.gov.in/job-opportunities/downloads/30-03-2017-001/Advertisment%20for%20Placement%20&%20Assistant%20Placement%20Officer.pdf
http://www.cipet.gov.in/job-opportunities/downloads/30-03-2017-001/Advertisment%20for%20Placement%20&%20Assistant%20Placement%20Officer.pdf
http://www.freejobalert.com/iiser-pune/49914/
http://www.freejobalert.com/iiser-pune/49914/
http://www.freejobalert.com/cochin-port-trust/43172/#Pilot-DyMarineEngineer
http://www.freejobalert.com/cochin-port-trust/43172/#Pilot-DyMarineEngineer
http://www.saarc-sec.org/uploads/career/SCAN_20170317_125227778_001_20170326111010.pdf
http://www.saarc-sec.org/uploads/career/SCAN_20170317_125227778_001_20170326111010.pdf
http://www.freejobalert.com/niper/22001/
http://www.freejobalert.com/niper/22001/
http://www.freejobalert.com/nios/110238/

Dy Director Details
— 36 Posts
Sr Secondary,
. . ||MTS e .
Delhi Public i Certificate/Diploma Get
27/03/2017 || . (Libary) - ] 60 Days - .
Library (Library & Details
22 Posts . -
Information Sc)
Pharmacist,
RARIMD Lab Asst& |\ i 1042, DMLT Get
27/03/2017 ’ Attendant, ’ ’ " 102/2017 ||60 Days —
Bengaluru D.Pharm Details
MTS —07
Posts
PG/ Ph.D(En Get
25/03/2017 ||C-DAC Director / (Engg/ 02/2017 (|45 Days — .
Technology) Details
Joint, Asst
Director,
Financial Anv Dearee. PG Get
23/03/2017 |[NIPHM Advisor, yoes T 03/2017 ||08/05/2017 - .
o (Relevant Discipline) Details
Scientific
Officer—05
Posts
Joint, Asst
i Any Degree, ICWA/ Get
22/03/2017 |[NCRPB Director— 06/05/2017 — .
CA/MBA Details
02 Posts
Deputy Get
16/03/2017 ||[SAARC Director Degree (Law) 15/06/2017 Eails
(Law)
Post-
Doctoral Ph.D(Relevant Get
11/03/2017 |[INST L 02/05/2017 - .
Research ||Discipline) Details
Fellow
National Stenograph .
Any Degree With Get
08/03/2017 ||Board of er—04 . 90 Days —_— .
L Typing Knowledge Details
Examinations||Posts



http://www.freejobalert.com/nios/110238/
http://www.freejobalert.com/delhi-public-library/59948/
http://www.freejobalert.com/delhi-public-library/59948/
http://www.freejobalert.com/ccras/1885/#LabAttendant
http://www.freejobalert.com/ccras/1885/#LabAttendant
http://www.freejobalert.com/cdac/17789/
http://www.freejobalert.com/cdac/17789/
http://www.freejobalert.com/niphm-recruitment/11334/#JointDirector
http://www.freejobalert.com/niphm-recruitment/11334/#JointDirector
http://www.freejobalert.com/ncrpb/160893/
http://www.freejobalert.com/ncrpb/160893/
http://www.freejobalert.com/saarc/11746/#DyDirector
http://www.freejobalert.com/saarc/11746/#DyDirector
http://www.freejobalert.com/institute-of-nano-science-and-technology/180176/#PDRF
http://www.freejobalert.com/institute-of-nano-science-and-technology/180176/#PDRF
http://www.freejobalert.com/national-board-of-examination/55444/
http://www.freejobalert.com/national-board-of-examination/55444/

Research ||Ph.D(Relevant Get
10/01/2017 [|CeNS . o 31/12/2017 - .
Associate |[Discipline) Details
PG
Project Fell||(Environmental Scie
R 31/12/2017 - Walk ||Get
23/12/2016 ||[CWRDM ow —-02 nce/ Microbiology/ in Ealls
Posts Chemistry/
Hydrochemistry)
Graduate
Trainees ||AnyDegree, PG Get
16/09/2016 ||ONGC . 06/2016|(31/07/2017 -
(GATE- (Relevant Discipline) Details
2017)

DenaBank PO

Apply Online

All Banks
Bank Post ualificatio ||[Local/Langua: More
Post Date Q g 9 Last Date ||Informatio
Name [[Name n e Reservation "
Rajkot
Nagarik ||Jr Any Degree
?9/04/201 Sahakar||Executive |(Except - 38/05/201 Get Details
i Bank [[(Trainee) |Arts)/PG
Ltd
AVP,
B h
28041201 [YES [0 | _ _ Get
7 Bank Details..
Partner —
21 Posts
YES Financial Get
27/0412017 || o~ |partner, | - - Details..
Advisor,



http://www.freejobalert.com/centre-for-soft-matter-research/138973/
http://www.freejobalert.com/centre-for-soft-matter-research/138973/
http://www.freejobalert.com/cwrdm-kerala/66217/
http://www.freejobalert.com/cwrdm-kerala/66217/
http://www.freejobalert.com/ongc/18768/
http://www.freejobalert.com/ongc/18768/
http://www.freejobalert.com/bank-of-india-recruitment/15141/
http://www.freejobalert.com/dena-bank/15212/#Po
http://www.freejobalert.com/dena-bank/15212/#Po
http://www.freejobalert.com/rajkot-nagarik-sahakari-bank/117960/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
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FA, Dy
Branch
Business
Leader — 49
Posts

27/04/2017

Bank of
India

Security,
Technical
Officer— 32
Posts

Any Degree,
PG

12/05/2017

Get Details

26/04/2017

SBI

Specialist
Cadre
Officers —
12 Posts

Any Degree,
CA/ ICWA,
PG

12/05/2017

Get Details

26/04/2017

YES
Bank

Product
Sales
Manager,
AVP/ VP —
02 Posts

@)
@

Details..

26/04/2017

Punjab
National
Bank

Specialist
Officers

Any Degree,
PG

12/05/2017

Get Details

25/04/2017

YES
Bank

Product
Sales
Manager,
Product
Manager,
AVP/ VP,
SVP - 05
Posts

)
o

Details..

22/04/2017

YES
Bank

Product
Manager,
GIB — 43
Posts

Q)

et

21/04/2017

YES
Bank

BAU, SM/
AVP, YP
BRL,

@)
@

Details..



http://www.freejobalert.com/bank-of-india-recruitment/15141/#Security-TechnicalOffi
http://www.freejobalert.com/sbi-online/20638/#SpecialistCadreOfficer
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
http://www.freejobalert.com/punjab-national-bank-recruitment/15254/#Specialist-Officer
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
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Branch
Business
Leader, BA/
PM-10
Posts
Bank of Officer, Any Degree
20/04/2017 india Manager — |\with PG/ CA/ 05/05/2017 ||Get Details
670 Posts |ICWA/CS
Dena Probationar
19/04/2017 y Officer — ||Any Degree 09/05/2017 ||Get Details
Bank
300 Posts
YES MFIG — 100 Get
19/04/2017 Bank Posts ) i Details..
Head,
. Technology
Nainital . Any Degree :
’ Get Details
18/04/2017 Bank Architect, PG, CA. Ph.D 08/05/2017 i
Head of
Sales
Punjab ||Manager
14/04/2017 ||National |[|(Security) — |[Any Degree 06/05/2017 ||Get Details
Bank 45 Posts
DGM,
Branch
Head, Chief||/Any Degree,
Greater .
04/04/2017 Bank Manager/ ||PG/ CA/ - Get Details
AGM, ICWA/ MBA
Treasury
Dealer
Bank of Probationar
01/04/2017 y Officers — ||Any Degree 01/05/2017 ||Get Details
Baroda —_—
400 Posts

Read more: Latest Bank Jobs Recruitment Notifications |
FreeJobAlert.com http://www.freejobalert.com/bank-jobs/#ixzz4ftryWVRAU



http://www.freejobalert.com/bank-of-india-recruitment/15141/
http://www.freejobalert.com/dena-bank/15212/#Po
https://talentacquisition.yesbank.in/careers/
https://talentacquisition.yesbank.in/careers/
http://www.freejobalert.com/nainital-bank/21420/
http://www.freejobalert.com/punjab-national-bank-recruitment/15254/
http://www.freejobalert.com/greater-bank/224418/
http://www.freejobalert.com/bank-of-baroda-recruitment/15180/
http://www.freejobalert.com/bank-jobs/#ixzz4ftryVRAU
http://www.freejobalert.com/bank-jobs/#ixzz4ftryVRAU
http://www.freejobalert.com/bank-jobs/#ixzz4ftryVRAU
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MEPMA Selection Procedure:

Outsourcing agency approved by the District Collector would give paper
advertisement duly specifying the qualifications for the said posts.

The posts are not permanent. Engaging for short term period only fie.,
11 months).

Short listing of the candidates by the agency.

Written test/Interviews shall be conducted by the District Level
Committee to the shortlisted individuals.

District Selection Committee forwards the selected list to the outsourcing
Agency.

The agency would position the said posts on outsourcing basis at the
disposal of PD, MEPMA.

Monthly remuneration would be paid to the agency by the PD, MEPMA.
The agency would disburse the same to the personnel positioned.

Qualifications: The qualifications of COs may be as follows:

Any graduate

Ape between 25-35 years

Fluency in Telugu, may be English and Hindi

Resident from the district.

Persons will not be positioned in the same division in the district.
Passion for development particularly for the empowerment of the poor.

The qualifications of Town Mission Coordinators may be as follows:

Masters degree in Social Sciences with a minimum experience of one year
in Community Mobilization (SJSRY /APUSP/MEPM4) in ULBs of Andhra
Pradesh OR any Graduate having experience of Community Mobilization
for a minimum 3 years (SJSRY/APUSP/MEPMA) in ULB's of AP.

Age between 25-40 years as on 01.04.2016.

Fluency in Telugu, may be English and Hindi

Resident from the district

Persons will not be positioned in the same division in the district.
Passion for development particularly for the empowerment of the poor.

Qualifications for ADMCs:

Any Post Graduate with 3 years of experience in relevant field.

Age - between 25 to 35 years.

Fluency in Telugu, may be English and Hindi.

Resident from the district

Persons will not be positioned in the same division in the district.
Passion for development particularly for the empowerment of the poor.
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London Management Academy
Dommarapochampally (V), Qutbullapur Mandal, RR Dist, T.S,

sponsored by Arundathi Educational So«:iety1

(JOB VACANCY) Salary

Professor, Asst. Professors, Principal, ZBPTYT;
Associate Professor osmana Univers: OU norms

Ph: 040-45454949 / 8008888067 email: Info@Imaedu.com

Wed, 26 April 2

THE od. 26 . 5
HANS?INDIA epaper, thehansi s}
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’W’\ Westin College Of Hotel Management
(Affiliated to Osmania University - Code 1683)

&  FACULTY HOUSE KEEPING @ FACULTY FRONT OFFICE
¢  FACULTY FOOD PRODUCTION ¢  FACULTY F & B SERVICE
Qualification: 3yrs Degree in BHMCT & Minimum of 2yrs Industry Experience
&  FACULTY FRENCH @ FACULTY SPOKEN ENGLISH/
COMMUNICATION SKILLS

Qualification: Diploma/ Language course from EFLU (English & Foreign Languages
University). Minimum 1 year teaching experience for Under Graduate

Candidates with above qualifications & relevant experience can
send their resumes to nfohyd@westin.ac.in on or before 10.05.2017

PH: 040 - 30284041, Website: www.westin.ac.in

Wed, 26 April 2017

[ANS?INDIA epaper. thehansindia. com




DEGREE LECTURERS
for reputed College

ALL SUBJECT

“9676320040
9963737323

WANTED

Graduates with good
Communication Skills & Work
Experiencee on Computer in

IT/ Recruter / HR at
Tirupati during night time,
may contact immediately.

094417 30435




Looking for Experienced
Creative Knowledge with good
Communication Skills for

-3 Pre-Primary -3- Primary

-3- Receptionist

<3 Co-Ordinator

€ 99502184384
7801023067
T OZ229 79994

VWANTED

Wanted Teachers for

Primary to High School

for All Subjects,Nurse,
Cook & Drivers

Ph:7995813624
8374125405

«*SENIOR ACCOUNTANT
«~JUNIOR ACCOUNTANT
More than S Years experience
in Accounts Divison
are Preferred
Retired Candidates are most
Preferred
Salary Negotiable

Contact kb

BANS THE HOTEL

Byepass Road, CHITTOOR

email 1D: thevillage@bansc.in

75
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S R K GROUP OF COLLEGES

ENGINEERING - MANAGEMENT - PHARMACY
Enikepadu, VIJAYAWADA - 521108, A.P.

Applications are invited for various

FACULTY POSITIONS

in Engineering, Pharmacy, Management, S & H and TPO's.
Special consideration for Doctorates and senior facuity.

Send your application along with a detailed resume on or
before 02-05-2017

apply to - jobs.srkit@gmail.com

for more details visit - www.srkit.in / www.vipw.in (Pharma)

Faculty required to teach B.Sc., B.Com., BBA, BCA,
B.Sc.(Animation),B.5c.(Forensic Science), classes in the

following subjects in our Degree Colleges at KAKINADA,
RAJAHMUNDRY,AMALAPURAM, PALAKOL, TADEPALLIGUDEM,

ELURU, BHIMAVARAM, VISAKHAPATNAM, VIZIANAGARAM &
SRIKAKULAM.

< MATHS <« PHYSICS < CHEMISTRY
< COMPUTERS +STATISTICS <= ELECTRONICS
= MICROBIOLOGY - BIOCHEMISTRY < BIOTECHNOLOGY
< ACCOUNTANCY < MANAGEMENT < ETHICS & VALUES
< ENGLISH +TELUGU & NINDI < TALLY
< 20/3DANIMATION - FORENSICSCIENCE < MAYA
< GAME ART & DESIGNING - AUDIO & VIDED EDITING
® ARITHMETIC & REASONING ¢ SOFTSKILLS

ATTRACTIVE SALARY FOR DESERVING CANDIDATES

Apply with CV and Photo within 7 days by post /email

INTERVIEWS WILL BE CONDUCTED IN
ALL MAJOR TOWNS IN TELANGANA & A.P

ADITYA DEGREE COLLEGE

Laxminarayananagar, KAKINADA-3

dﬁ : 9704376667,79970 86667
http:/laditya.ac.in/degree|email : career@aditya.ac.in
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>4 MOTHER THERESA INSTITUTE OF
(4%} ENGINEERING AND TECHNOLOGY

\ :-;_-.:,/ MELUMOI (Post), PALAMANER - 517408, Ph:08579 268589, Fax : 268584
' www.mtitech.edu.in , e-mail : mtieat@gmail.com

WANTED
Professors | Asso. Professors/ Asst. Professors

EOE.EEE.CSE.ECH,ONI.
Maths, Physics, Chemistry & English

WALK-IN-INTERVIEW
+ Java Trainers - 2 No's (M/F) |
+ Computer & Hardware Trainer - 1 No (M/F)
+ Banking Trainer - 1 No (M/F)

+ Sewing Machine Operator - 2 No's (M/F)
({Similar Education and experience)

+ Mobile Repair Technician - 1 No Male Only

+ Communication Skills Trainer - 1 No (M/F)

+ Counsellors - 2 No's (Female only)

+ Accountant - 1 No (M/F)

+ Mobiliser (PRO) - 1 No (M/F)

+ Office Boy - 1 No

~Above All posts Required Min Graduate
with 2 Years Experience
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INTERNSHIPS

of the week
i. Teaching (Summer Camp) at STEM Champ

Location : Hyderabad
Stipend : Rs. 5,000-9,000/Month
Link: internshala.com/i/2925

Deadline: 3rd May, 2017

2. Web Development at Sriman Talent Acquisition
Location : Hyderabad

Stipend : Rs. 5,000-10,000/Month

Link: internshala.com/i/2926

Deadline : 3rd May, 2017

3. Business Development at Load Dial

Location : Hyderabad, Vadodara,
Vasai, Thane, Mumbai

Stipend : Rs. 10,000/Month

Link: internshala.com/i/2927

Deadline : 4th May, 2017

5. Content Writing at Webryze
Location: Work from Home
Stipend : Rs. 5,000-10,000/Month
Link: internshala.com/i/2929
Deadline: 4th May, 2017

T. Market Research at Afterthought
Feedback Services

Location = Adilabad, Hyderabad
Stipend - Rs. 5,000/ Month

Link : internshala.comJ/i/2931
Deadline : 3rd May, 2017

8. Operations at Gagan Narang Sports Promotion

Location : Secunderabad

Stipend - Rs. 12,000-15,000 Month
l Link: internshala.comJ/i/ /2932

Deadline : Znd May, 2017

Courtesy:- Internshala Cwwww._internshala corr)
— India’s largest interrrship plaitforim.

TrrE Mon 24 April Zol17

HANS\E INDIA epa{)er . Thehansindia.com/ ./ c/




= SCHOLARSHIPS =

Category College & International level
Description: The NGS Scholarship is
awarded to talented students with an
aptitude for innovative, high calibre
PhD research and with a passion for
cross-disciplinary research in science,
engineenng, computing, and related
aspects of medicine.

NGS Scholarship ([NGSS),
Singapore 2017-18

Future of Change Scholarship 2017

Category Intemational level
Description: Austmlia’'s leading
rescearch and technical university.

UNSW Ausiralia has Iaunched this
scholarship to attract and support high -
achieving students from India to under-
take undergraduate or post graduate
study at their campuses.

Eligibility : Any meritorous citizen of
India. who have applied and received
an offer of admission mto a UNSW
undergraduate or postgraduate degree
prograsn.

Application: Online application

Prizes & Rewards Full or Partial tuition
fee waiver scholarship of value of

$10. 000 per annum._ for the minimum
duration of the program.

I.ast Date to apply: 30 NMay 2017
Short Source URI_.:

hitp:-//fwww . bds in/aj/ FOC O

courtesy
ww w. buddy<4 study . com
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NGS Scholarship (NGSS),
Singapore 2017-18

Eligibility Graduates with art least 2nd
Upper Honours, or eguivalent gqualifica-
tions can apply. GRE & TOEFL. 1s com-
pulsory.

Application: Onlinc

Prizes & Rewards Monthly stipend of
SS3000 up to 4 vears of the PhD studies
along with full tuition fee subsidy. com-
puter. book&k conference allowance .
I.ast Date to apply: 15 May 2017
Short Source URI_.:

hup://fwww. bds an/aj /NG S1

Rotary Peace Fellowships 2018-19

Category Professional & Intemational
level

Description: To promote world's most
dedicated and brightest professionals in
fields related 1o peace and conflict reso-
Iurton. Rotary 1s providing fully fund-
edmaster's degree fellowships at pre-
Mmier universities.

Eligibility : Professionals who have
excellent leadershap skills & proficien-
<y 1in English can apply. Candidates
should also have minimum 3 years of
work experience in international rela-
[1ons or peace and conflict prevention
and resolution.

Application: Online

Prizes & Rewards Total 100 fellow-
ships will be awarded full tuitzon fees,
room. ransportation, and all internshap
and ficeld -study expenses as scholar-
ships.

I.ast Date toapply: 31 NMay 2017
Short Source URI.:

hitp://www . bds in/a)/RPF3
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tis musicto ears to pay heed to the news that Kala Tapasvi Kasi-

nadhuni Viswanath is picked for this year’s Dadasaheb Phalke
award. Itisareallyabefittinghonourto the gmatlegendan'
and actor who had directed marvellous pictures like 'Smr
imuwa, Sankarabharanam, Swatimutyam, Subhalekha,
Swatikiranamand Sirivennela' whichpreciselyreflected his
brilliance. He grewin the lap of Tollywood and waschiseled
under the mentorship of his father and a great director, K
Pratyagatma. He showed his gratllude by directing many
jewelslike pictures. Allhis moviesareabove parto commer- |
cial elements and enhanced the value of Indian arts and their
nobility. Hope this award may encourage him to direct another

A befitting honour to the legend  Kala Tapasvi upheld rich values

t'sjoyousmomentfor Telugufilmindustryasthe veteran director
KViswanathgot selected for prestigious Dada Saheb Phalke Award
16. The director of ‘Swarna Kamalam' will now be
towed a Swarna Kamala by the President of
India.His movies are known for healthy emotions,

A good human relations, soft music and fine sensibil-
F‘ ities. He sailed against currents when mindless
commercials were ruling the roost in Telugu film
arena,and made path-breaking films like Sankarab-
haranam’ and proved his mettle. He neither com-
promised nor diluted his set values and ideals, while

b makingmovies. Kudos to 'Kala Tapasvi.

movie to satisfy the thirst of Telugu cinemafans fora good cinvema:
E Gajendra Nath Reddy, Badvel, AP

Wed, 26 April 2017

TH :
HANS@INDIA epaper. thehansindia, con//c/18602213 %)J

Dr DVG Sankararao, Nellimarla, Vizianagaram
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[IT-M develops new
road safet

VAISHNAVI GIRISH

Hyderabad: IIT-Madras and Harita
Seating Systems Limited (HSSL),
Chennai, have joined hands to ad-
dress the epidemic of road accidents
by collaboratively developing viable
and cost effective products to en-
hance road safety using the technol-
ogy and knowhow developed by the
Rehabilitation  Bioengineering
Group, Department of Engineering
Design, IIT Madras. First of the
products in this initiative, Intel-
liseat™ hasbeen developed and is be-
ing launched on this occasion for
commercial use.

While addressing the gathering
Darez Ahmed, MD, National Health
Mission, Tamil Nadu said, “We need
to work together and address a key
sustainable development goal of 50%
reduction in trauma deaths by 2020,
which is a task that can be achieved
onlyby joint effort. Leveraging tech-
nology to tacklea big problemof‘dri-
ver error' leading to accidents is a
welcome step.”

Intelliseat™ is an [oT(Internet of

y devices

P

echinolagy Madis

— -

things)device that monitors the
driver 24x7 and is confined within
the existing footprint of regular
seats. This system operates inde-
pendently and canbe used for in-ve-
hicle information of status as well
as help a central tracking by fleet
owners. It can also be used for
driver training and fleet risk evalu-
ation, which would eventually have
a bearing on the overall fleet insur-
ance and ownership cost.

Highlighting the significance of
the product, Prof VenkateshBala-
subramanian, Department of Engi-
neering Design, II'T Madras said, “In
this endeavor with HSSL, we have
been in a position to translate con-
ceptual work performed in the lab
to aviable product that is road ready.
This system can not only make the
roads safer but can also have a big
impact on driver benchmarking/
training, fleet insurance, etc.”

The sensors embedded to the seat
monitor the presence of driver in the
vehicle, their behaviour, performance
and fatigue. This information can be
used to warn the driver in-vehicle or

to communicate with the fleet oper-
atorinreal-time. Thiscanhelp them
to take necessary action instanta-
neously as well as use the informa-
tion to benchmark drivers and train
them. Intelliseat™ hasroadtested in
commercial vehicles in south India

Speaking on the occasion, Prof
Bhaskar Ramamurthi, Director, IIT
Madras said, “IIT Madrasis pleased
to be associated with HSSL in this
critical area of research and devel-
opment. India has an uncon-
scionably high rate of traffic acci-
dents, and technologies that can
reduce accidents due to driver fa-
tigue are sorely needed.”

C N Prasad, Director of Harita
Seating Systems Ltd said, “It has al-
ways been the endeavour of Harita
Seating todevelop cost effective tech-
nologies, which are relevant to the
immediate Indian context. Thejoint
development opportunity with [IT
Madras for the Intelliseat™ show-
cases the results of such an endeav-
our. I do hope this innovation leads
to safer roads and reduced risk of ac-
cidents due to driver fatigue.”
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Wasp with red eyes created in lab

Los Angeles (PTI): In a first, scientists have ge-
netically modified a jewel wasp to have red eyes,
using anovel gene editing technology. The wasps
were created to prove that CRISPR gene-slicing
technology can be used successfully on the tiny
parasitic jewel wasps. The advance providessci-
entists a new way to study some of the wasp’s
interesting biology, such as how males can con-
vert all their progeny into males by using selfish
genetic elements. No one knows how that selfish
geneticelement in some malewasps “can some-
how kill the female embryos and create only
males,” said Omar Akbari, an assistant professor
at University of California, Riverside in the US
“To understand that, we need to pursue their
PSR (paternal sex ratio) chromosomes, perhaps
by mutating regions of the PSR chromosome to
determine which genes are essential for its func-
tionality,” said Akbari.

Waste glass bottles used to make gen-next batteries

Los Angeles (PTI) Scientists
have used waste glass bottles
anda low-cost chemical process
to create high- performance
lithium-ion batteries that store
four times more energy than
conventional batteries. Thebat-
teries will extend the range of
electricvehiclesand plug-in hy-
brid electric vehicles, and pro-
vide more power with fewer
charges to personal electronics
likecell phones and laptops, re-
searchers at the University of
California, Riverside in the US
said. Even with today's recy-
cling programmes, billions of
glass bottles end up in
landfills every year, _ -
prompting the re- é

searchers to ask

whether silicon dioxide
in waste beverage bot-
tles could provide high
purity silicon nanopar-
ticles for lithium-ion bat-

teries. Silicon anodes can store
up to 10 times more energythan
conventional graphite anodes,
but expansion and shrinkage
during charge and discharge
make them unstable. Downsiz-
ing silicon to the nanoscale has
been shown toreduce this prob-
lem, researchers said. By com-

bining an abundant and rela-
tively pure form of silicon diox-
ide and a low-cost chemical re-
action, they created lithium-ion
half-cell batteries that store al-
most four times more energy
than conventional graphite an-
odes. To create the anodes, the
team used a three-step process
that involved crushing and
grinding the glass bottlesinto a
fine white power. The process
also involved a magnesiother-
mic reduction to transform the
silicon dioxide into nanostruc-
tured silicon, and coating the
silicon nanoparticles with car-
bon to improve their stability
and energy storage properties.
Coin cell batteries made using
the glass bottle-based silicon
anodes greatly outperformed
traditional batteries in labora-
tory tests, and demonstrated
excellent electrochemical per-
formance.
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